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ABSTRACT
The purpose of this study was to determine the status of women's 
intercollegiate athletic programs in selected universities and colleges 
in the Southeast Region of the United States one year after Title IX 
became law. Areas examined were: (1) philosophy, (2) background and
budget, (3) administrative organization, and (4) sports, coaches, and 
facilities.
The study was done during the 1976-1977 school year but concerned 
women's athletic programs during the 1975-1976 school year. Appropriate 
athletic administrators in the twenty institutions of the Southeastern 
Conference and Gulf South Conference were surveyed.
A selected review of the literature concerning the development, 
evolution, and present status of women's athletics at the college level 
was made. A historical perspective in the area of women's athletics and 
a review of Title IX provisions were dune.
Sources of data were: (1) a questionnaire, (2) published volumes
and unpublished materials related to the subject, and (3) U.S. Govern­
ment documents concerning Title IX implementation.
Conclusions drawn from the results of the study were as follows:
1. Women's athletics have become significantly important to 
university administrators due to Title IX provisions.
2. Women's athletic programs were most often financed through 
the institution's budget allocation process,
3. The w o m e n ’s programs were most often located within or under 
the men's program in regard to administrative arrangement.
ix
U. The sports most frequently found In the women's programs were 
basketball, tennis, volleyball, gymnastics, golf, softball, track, 
swimming, and field hockey.
5. SEC institutions as a group have larger budgets for women's 
sports and generally larger programs than the GSC institutions.
6. Administrators and coaches of the women's teams were well 
qualified educationally and professionally.
7. All twenty institutions were operating women's athletic programs.
8. Representative schedules were played by the women's teams.
9. Athletic scholarships were available for female athletes at 
eighteen of the twenty institutions surveyed.
10. Team travel and team equipment were in the women's athletic 
budgets at all institutions surveyed.
11. The schools of the SEC and GSC were making progress towards 
compliance with Title IX provisions.
Based on the findings in this study, the following recommendations 
were made:
1. There should be separate men's and women's athletic programs 
existing at an institution.
2. Funding for the women's athletic program should come primarily
from the budget allocation process of the institution, stemming from
legislative appropriations in the cases of public Institutions. This 
would permit freedom from undue influence from the men's program.
3. A separate administrative and coaching staff should be main­
tained for the women's athletic program so that the development of a 
women's program can occur independently of the men's program.
x
4. Use of facilities should be coordinated at the vice-presidential 
level of the Institution.
5. Female athletes should enjoy all the advantages that a male 
athlete enjoys in the educational process of an institution.
6. Coordination and training of officials for women's athletic 
contests should be promoted and should be a function of the AIAW.
7. A trainer for women's athletic teams should be hired at all 
inst itut ions .
8. In the building of new athletic facilities, the needs of the 
w o m e n ’s athletic programs should be considered.
9. The best qualified coaches and administrators available should 
be hired for the women's athletic programs, regardless of sex.
Chapter I 
INTRODUCTION
Title IX of the Education Amendments Act became law on July 21, 1975. 
This was a landmark date for women's intercollegiate athletics in the 
United States. The essence of Title IX was contained in the phrase 
which stated:
No person in the United States shall, on the basis of
sex, be excluded from participation in, be denied the benefits
of, or be subjected to discrimination under any education pro­
gram or activity receiving Federal financial assistance.'
Nearly 2700 postsecondary institutions were affected by Title IX
inasmuch as some form of Federal financial assistance was received by 
2these schools. In the area of athletics, postsecondary schools must be 
in compliance with Title IX by July 21, 1978. The Department of Health, 
Education, and Welfare has stipulated that the three-year period between
July 21, 1975 and July 21, 1978, be used as a period of transition, ra­
ther than a period of waiting, in the area of athletics.-^
^Robert Cole, "Title IX: A Long Dazed Journey into Rights," Phi
Delta K a p p a n , LVII (May, 1976), p. 575.
2Ibid.
3Roy Mark, "Title IX, Calm Before the Storm," The Comm ercial Appeal
(Memphis, Tennessee), April 4, 1976, Sec. D, p. 3, Cols. 1-6.
1
Title IX has caused a number of problem areas for athletic adminis­
trators in the collegiate ranks. A significant problem has been one of
4
financing women's athletic programs. In hearings held before a United
States House subcommittee on postsecondary education, John Fuzak, the
National Collegiate Athletic Association (NCAA) President, stated that
Title IX was "calculated to destroy those popular and successful sports,"
such as football and basketball* Walter Byers, the National Collegiate
Athletic Association Executive Director, has been quoted as saying,
". . . . if theBe regulations are ultimately given the force of law, the
administrators of athletic programs of virtually every NCAA member will
be dramatically affected . . . ." Darrell Royal, Athletic Director at
the University of Texas, attacked Title IX so vehemently that he received
the annual "Barefoot and Pregnant" award as chauvinist-of-the-year by a
5
women's group in Texas.
As a result of the views expressed by athletic administrators, the 
NCAA in March, 1976, filed suit against the Department of Health, Educa­
tion, and Welfare in a Kansas Federal Court for the purpose of exempting 
intercollegiate athletic programs from compliance with Title IX. In 
commenting on the suit, the Assistant Executive Secretary of the NCAA,
Tom Hansen, explained:
It's our legal position that Title IX does not cover
athletics. The law says 'programs' and not 'institutions.'
It is the NCAA's position that any school with a major foot­
ball program can't strictly comply with Title IX.
^Pat Ryan, "A Grim Run to Fiscal Daylight," Sports Illustrated, 
XXXIV (February 1, 1971), pp. 19-20.
^Mark, p. 3.
3
Hanaen was of the opinion chat the NCAA had an evenly divided opportunity 
for success in the case.^ The pre-trial motions were made in the court 
of U.S. District Judge Earl O'Connon in Kansas City, Kansas, on April 11,
1977. Charles Clarke, attorney for the NCAA, in opposing Title IX, con­
tended that the federal government should not be allowed to enforce the 
regulations against sex discrimination because of their vagueness. In 
addition, he also stated that each individual institution should decide 
expenditures for athletic programs. The NCAA has asked for a permanent 
injunction against enforcement of Title IX regulations. The decision was 
not expected immediately.^
Meanwhile, sports programs of women were expanding in most post- 
secondary schools across the country in terms of additional sports pro- 
grains, expanded budgets, and improving physical facilities. The results 
of the NCAA suit will have major significance for the Southeastern Con­
ference (SEC) and the Gulf South Conference (GSC), as these conferences 
and their member schools are affiliates of the NCAA. The Southeastern 
Conference Commissioner, Dr. Boyd McWhorter, has stated that his member 
institutions were trying to accommodate the women because it was not known
how the NCAA court case would be decided. These schools must be prepared,
9should the NCAA lose its case.
The Southeastern Conference consisted of ten member schools. They 
were as follows:
6 Ibid.
^"NCAA's Lawyers Argue Against Title IX Rules/' Morning Advocate 
(Baton Rouge), April 12, 1977, Sec. B,, p. 2, Cols. 1-2.
®Mark, p. 3.
9 Ibid.
1. University of Alabama 6. Louisiana State University
2. Auburn University 7. University of Mississippi
3. University of Florida 8. Mississippi State University
A. University of Georgia 9. University of Tennessee
5. University of Kentucky 10. Vanderbilt University
All of these universities were classified in Division I of the NCAA.
Each of these institutions operated a major football program and operated 
"big time" athletic programs from funds derived from self-generated reve­
nues. The SEC schools were generally considered and accepted as "big 
time" in the collegiate athletics arena for men.
The Gulf South Conference listed ten schools as members. They were 
as follows:
1 . Delta State University 6. University of North Alabama
2. Jacksonville State University 7 . Northwestern State University
3. Livingston University 8. Southeastern Louisiana U n i ­
A. Mississippi College versity
5. Nicholls State University 9. University of Tennessee, Ma r ­
tin
10. Troy State University
All of these schools were classified in Division II of the NCAA.
The status and scope of women's intercollegiate athletics at these
schools in the Southeastern region of the United States have been major 
problems. Multiple questions may be answered by a study concerned with 
such areas as administration, budgets, coaching staffs, facilities, and 
program offerings. At present, information concerning women's athletics 
is limited. Hence, there is a need to investigate this particular area 
of Title IX implementation.
THE PROBLEM
Statement of the Problem
The purpose of this study was to determine the status and scope of 
women's intercollegiate athletics at selected schools in the Southeast 
Region of the United States in 1976 in terms of the following areas:
5
philosophy, budget and recruiting, administrative organization, coaches 
employed, their experience and preparation, number of intercollegiate 
sports offered women, and number of intercollegiate contests for each 
sp o r t .
Questions to be Answered
In terms of the problem stated, the following questions were formu­
lated to guide the investigation:
1. What were the institutions' philosophies concerning women's 
intercollegiate athletics?
2. How have the women's athletic programs been financed?
3. What sources and/or groups provided pressure for compliance 
of Title IX at the institutions?
4. What were the organizational structures for women's inter­
collegiate athletic programs in the SEC and GSC schools?
5. What intercollegiate sports were existent in the women's 
programs?
6. What were the backgrounds, levels of experience, and educa­
tional preparations of the coaches employed for women's teams?
7. What progress was recorded in SEC and GSC schools toward 
compliance with Title IX?
8. What differences existed in the women's programs at these 
different levels?
Delimitations of the Study
The study was limited to member schools of the Southeastern Con­
ference and the Gulf South Conference. The data were based on the women's 
intercollegiate athletic programs during the 197b— 1976 school term. Due
b
to the sensitivity of some of the information requested in the study, the 
researcher acknowledged that some of the items in the questionnaire may 
have been answered with discretion.
DEFINITIONS OF TERMS USED
American Alliance for Health, Physical Education, and Recreation 
(AAHPER) . This was an NEA affiliated organization with the goal of im­
proving "the quality of life through health, leisure, and movement-related 
activities." Total membership approximated 50,000 representing coaches, 
officials, trainers, teachers, athletic directors, and other sport 
leade r s .
Association of Intercollegiate Athletics for Wom en (AIAW). This was 
a governing body for women's intercollegiate athletics containing 791 
active member institutions. It was affiliated with the AAHPER as a divi­
sion of NAGWS.
Athletic Business M anag e r. The person in the institution’s athletic 
department who had primary responsibilities for financial matters of the 
department under the athletic director.
Athletic Director. This term referred to the person responsible for 
administering all facets of the intercollegiate athletic program at a 
postsecondary institution.
National Section for Girls and Women's Sports (NSGW S ) . This was an 
interest group which was part of the AAHPER that attained divisional status 
in 1957 and became the DGWS.
Division o f Girls and Womens Sports (DGWS). This organization evol­
ved into the National Association for Girls and Women in Sport. It was 
the primary governing budv of women's intercollegiate athletics prior 
to the formation of the AIAW.
Commission on Intercollegiate Athletics for Women (CIAW). This 
organization was formed as a suborganization of the DGWS in 1966 to 
coordinate w o m e n ’s athletic programs. Tt- later evolved into the AIAW.
Gulf South Conference (GSC). An athletic conference in the South­
east region of the United States composed of the following ten schools:
1. Delta State University 6. University of North Alabama
2. Jacksonville State University 7. Northwestern State University
3. Livingston University 8. Southeastern Louisiana
4. Mississippi College University
5. Nicholls State University 9. University of Tennessee,
Mart in
10. Troy State University
Intercollegiate Sport. This term referred to an athletic event b e ­
tween two more more competing teams from different postsecondary schools.
National Association for Girls and Women in Sport (NAGWS) . This 
organization was previously the Division of Girls' and Women's Sports 
(DGWS). The new NAGWS published Sports Guides for women's sports, spon­
sored coaching and officiating conferences, published special interest 
publications, and sponsored symposiums on topics concerning women's 
athlet ics.
National Collegiate Athletic Association (NCAA). This was the 
governing body of intercollegiate athletics in the United States which 
consists of over 700 postsecondary schools.
NCAA Divisions (I, II, III). Three divisions of the NCAA have been 
stipulated. The NCAA member institutions were grouped for certain legis­
lative and competitive purposes. A proposal considered by the NCAA mem­
ber Institutions to establish four divisions instead of three has received 
wide attention.
Scholars h i p . This term referred to any award to a study which might 
be translated into monetary terms. Examples were monetary grants, tuition 
and fee waivers, lodging, board, etc.
Southeastern Conference (SEC). A  major athletic conference composed 
of ten institutions in the Southeast region of the United States. The 
following Bchools were included:
Title I X . Title IX of the Education Amendments Acts of 1972 repre­
sented a legislative attempt by the federal government to prohibit sex 
discrimination in education programs.
SOURCE OF DATA
Data for this study were compiled from the following sources:
1. A questionnaire submitted to appropriate Administrators of 
Athletics at the Southeastern Conference institutions and the 
Gulf South Conference institutions.
2. NCAA Manual, 1975-1976, issued by the NCAA. This publication 
contained the organization's constitution and bylaws, lists 
of member schools, lists of the organization's committees, 
and other pertinent information.
3. Blue Book of College Athletics, 1975-1976, issued by private 
publishers. This publication listed all postsecondary schools 
participating in intercollegiate athletics. It listed the 
names of athletic administrators, coaches, addresses, sports, 
phone numbers, arena capacities, and organizational structures 
of the institutions.
4. Pertinent publications, periodicals, and volumes related to the
1. University of Alabama
2. Auburn University
6. Louisiana State University
7. University of Mississippi
8. Mississippi State University
9. University of Tennessee
10. Vanderbilt University
3. University of Florida
4. University of Georgia
5. University of Kentucky
IMPORTANCE OF THE STUDY
This study was important for the following reasons:
1. The study provided a rather comprehensive view of women*s 
intercollegiate athletic programs in selected Southeastern 
Regional schools.
2. The study provided a timely account of women's athletic 
programs approximately one year after Title IX became law.
3. The study helped to fill an information gap created by the 
currency of the Title IX provisions.
4. Only by gathering pertinent information can evidence be 
revealed that demonstrates that institutions have moved 
toward compliance with Title IX provisions.
5. The study provided a view of administrative and organiza­
tional patterns of the women's athletic programs in the 
SEC and GSC.
6. It illustrated the different levels of experience and 
types of preparation possessed by the coaches of women's 
athletic t e a m s .
7. The study may provide the impetus for additional research 
in this area.
8. It provided the writer with information in an area of 
special interest. The study may be of interest to post- 
secondary administrators, athletic administrators, women's 
athletics interest groups, female athletes, coaches of 
women's teams, and parents of female athletes.
ORGANIZATION OF THE STUDY
10
Chapter I of the study provided the general format that was used to 
approach the problem. The researcher attempted to show the purpose of 
this study and pertinent questions which were answered.
Chapter 2 included a review of the literature pertinent to the 
study. There has been a growing list of Information on women's athletics 
in general, which was used by the researcher for background information.
A look into the historical background of women's athletics and a view of 
the current status of women's athletics were presented.
Chapter 3 explained the procedures of the study. The method of col­
lecting data and its examination were presented in this chapter,
Chapter 4 included an analysis of the data collected from the ten 
SEC institutions and the ten Gulf South Conference institutions through 
a questionnaire-opinionnaire instrument. The data were presented in 
tabular form.
Chapter 5 presented the summary, conclusions, and recommendations.
Chapter 2 
REVIEW OF LITERATURE
Prior to examining the status of the w o m e n ’s intercollegiate athletic 
programs at the colleges and universities selected for this study, a basic 
understanding of the historical and sociological evolution of women's 
sports was needed.
THE EARLY YEARS: I860-1900
One should be careful not to consider the present growth and develop­
ment of women's athletic programs as unique to the latter part of the 
twentieth century. By taking this view, the accomplishments of farsighted 
women (and some men) in making progress for women's sports in the last 
century might be nullified.
Sports were important in the development of women's colleges. In the 
first half of the nineteenth century there was great resistance toward 
higher education for women. The mental inferiority of women was one of 
the reasons given for excluding women. The second reason for prohibiting 
women from attending institutions of higher education was that women were 
not able to physically stand the rigors of college study and daily classes.
10Matthew C. Resick and Carl E. Erickson, Intercollegiate and Inter- 
scholastic Athletics for Men and Women (Reading, Massachusetts: Addison- 
Wesley Publishing Co., 1975), p. 12.
11
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Women of the time were expected to be delicate and pursue feminine pastimes 
such as embroidery and glass painting. The clothes of the day, which In­
cluded corsets, high collars, long skirts, hoops, and bustles, precluded 
nearly all physical activity. This image of "delicacy" was fostered by 
the press, clergy, fashion designers, and physicians. This image neglected 
the sturdy farm girls, the women factory workers, secretaries, and working 
mothers who toiled long hours while maintaining their h e a l t h . ^
The seeds of today’s w o m e n ’s intercollegiate sports programs were 
planted by Matthew Vassar when he founded Vassar College, and Later in 
1865 when Henry Durant founded Wellesley College. Both believed that 
vigorous physical exercise prepared women for the mental rigors of college. 
Therefore, in their colleges, facilities, instruction, equipment, costumes, 
and activities suitable for ladies to improve their physical condition 
were provided. Gymnastics and calisthenics were the core of the physical 
education curriculum, but these activities were accompanied by opportuni­
ties for riding, swimming, boating, skating, bowling and tennis. Sports
for women, then, were initiated as part of a master plan to help prepare
1 2women for higher education.
Other girls' colleges followed the lead of Vassar and Wellesley.
Goucher followed Wellesley's pattern when it was founded in 1885. Mount 
Holyoke used required calisthenics and a daily mile walk to improve grace 
and moti o n . 13 Smith College announced regular exercise as part of its
1*Betty Spears, "The Emergence of Women in Sport," Women's Athletics: 
Coping With Controversy, ed. Barbara J. Hoepner (Washington, D. C.:




program. Bicycling and croquet were popular sports at Oberlin in its 
early years. Stanford’s founder provided a gymnasium for women as well 
as one for the men at its b e g i n n i n g . ^4
In contrast to the enlightened educational leaders and colleges pre­
viously mentioned, women across the land were still facing the societal 
pressures to remain within the boundaries society provided for women.
The following examples provided evidence of this fact. Women gained 
entrance to the University of Wisconsin in 1873 after a twenty-five year 
struggle. Even then, women students at Wisconsin had to provide their 
own sports activities. The University of Oregon's first president pro­
hibited students "to attend skating rinks, public dances, and dancing 
clubs during the session." He feared the adverse affects on the students' 
sedentary and scholarly lives. At the University of California in Ber­
keley physical education for women began in 1886, fifteen years after 
the men's program was Initiated. In 1889, educating women at state 
expense was questioned in North Carolina. However, when Woman's College 
at Greensboro, North Caro 1i n a , was founded in 1892, it followed the pattern 
set by other women's colleges.
Prior to 1890, the emphasis on physical education for women was 
centered on gymnastics, calisthenics, and courses in hygiene. Sports 
were mostly recreational and pursued according to the individual Interests 
of the students. The interest of students In sports as differentiated 
from gymnastics and calisthenics was very important in the evolutionary 
process of women's sports p r o g r a m s . ^  As Betty Spears stated:
Spears, pp. 29-30. 
l^Spears, pp. 29-30. 
^S p e a r s ,  p. 30.
\u
Three important developments occurred in the first 
period of this study. First, Vassar and Durant recognized 
sport as a means of attaining physical vigor which was 
esaential for the success of their w o m e n ’s colleges.
Second, the students at the private coed institutions, the 
universities, and the normal schools enjoyed sport as casual 
recreation. Third, some colleges, for example Vassar, taught 
sport and incorporated it into their physical education cur- 
rlculums.17
Wellesley and Goucher were two institutions which included sports 
in their initial plans. Matthew Vassar noted that sports did more than
1 Ajust promote health. He believed sports should be appealing to students.10
Another important trend of the late nineteenth century was the sepa­
ration of sports for women rather than having coeducational sports. A 
major reason for this separation was dress. Many physical activities 
required costumes that the women teachers thought were inappropriate to 
a mixed g r o u p . ^
The trends and developments made to 1890 continued and blossomed in 
the last decade of the nineteenth century. Sports became more and more 
popular in the physical education programs for women, all but replacing 
gymnastics and calisthenics. There were several factors responsible for 
this change. First, students enjoyed sports more than gymnastics and 
calisthenics. Second, probably the faculty enjoyed teaching sports more 
than the other activities. Third, new team sports were invented and im­
ported for women. Dress codes were changed to provide costumes more 
suited to sports activities. A fourth factor was the formation of student 
clubs which controlled recreational sports. Lastly, instruction in sports
17 Ibid.
l ® S p e a r s ,  p .  31.
^ E l l e n  W. Gerber and others, The American Woman in (Reading,
Massachusetts: Add Ison-Wesley Publishing Co., 1974), pp. W i .
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7 ftbecame an Integral part of the physical education curriculum.
Special mention should be made of the team games Invented or Impor­
ted in the decade 1890 to 1900. A  modified version of Dr. James 
N a l s m l t h ’s game of basketball was introduced at Smith College in 1892.
It soon swept the country and became the favorite team sport of women. 
Volleyball was invented in 1896 and soon became a part of the women's 
programs. However, it never equalled basketball in popularity. Field 
hockey was imported from England in 1897 by Miss Flyborg, the Assistant
O |Director of Athletics at Goucher. Other sports were added to the 
women's programs during this decade. Track and field, cricket, golf,
lacrosse, tennis, fencing, bicycling, rowing, badminton, and crew were
7 7also popular. Of course, the number of sport programs provided varied
23from school to school.
In summary, the women's collegiate sports programs developed to 1900 
provided the following precedents:
1. Sports were an accepted part of the physical education 
curriculum.
2. Men and women were to participate in sports on a separate 
b asis.
3. Sports had educational value.
^Spears , p . 31.
^*Resick, p. 12.
^ S p e a r s ,  pp. 34-35.
Spears, p. 33.
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4. Sports appropriate for women were selected and became 
antecedents for modern programs. This included basketball, 
volleyball, lacrosse, field hockey, tennis, golf, fencing, 
swimming, badminton, track and field, riding, archery, and 
r o w i n g .
5. Sports facilities were built on campuses to provide play 
areas for sports.
6. An irreversible trend from gymnastics and calisthenics
24toward sports was begun.
These trends continued into the first two decades of the twentieth 
century. The evolvement of intercollegiate sports from intramural sports 
was a natural progression and in large part due to the popularity of 
basketball.
YEARS OF GROWTH AND STRUGGLE: 1900-1920
Soon after basketball was introduced at Smith College in the 1890's, 
Eastern women's colleges began competing. This trend spread among the 
colleges. College teams participated against town clubs and even high 
schools. Senda Berenson, the physical educator, who introduced basket­
ball at Smith College, opposed this type of competition. She stated that 
"she could foresee the stadium type growth of sports as a business, if 
not kept, as intramurals, an integral part of the college program."
President Nelson of Smith joined Berenson in her view of women's athletics
^ S p e a r s ,  pp. 38-39.
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when he remarked, "One of the great assets of the w o m e n ’s colleges was
? sthat they had never lost a football game."
The quotes from Berenson and Nelson represented the thinking of
administrators and physical educators about women's sports in the late
1890's and the early decades of the twentieth century. A survey of
women's intercollegiate athletics prepared by Dudley and Kellor in the
early 1900's warned of the dangers of intercollegiate sports, and called
for emphasis on school playdays. In 1910 a meeting was held between the
Women Directors of Physical Training and the Presidents of Athletic
Associations of New England Colleges to discuss the problems associated
2 6with athletics and physical education.
Due to the tremendous popularity of intercollegiate sports and the
fact that not all sports programs for women were under the supervision of
the physical education department, games were not always organized and
controlled by school authorities. Student sports clubs and leaders were
the sponsors for many events. Girls played against boys teams, using
2  7boys rules and men coaches.
Conflicts existed in ideologies between students and faculties over 
women's athletics in this early period of growth. In 1917, two organiza­
tions were formed to bring some order to the athletic movement for women.
The National Committee on Women's Sports (NCWS) of the American Physical
2^Paula D. Hodgdon, "An Investigation of the Development of Inter­
scholastic and Intercollegiate Athletics for Girls and Women from 1917- 





Education Association and the Athletic Conference of American College 
Women (ACACW) were organized to provide standards and guidelines for 
women's sports programs. The NCWS was concerned with the standardization 
of rules while the ACACW was concerned with the problems of women's athle­
tics. The ACACW strongly opposed Intercollegiate athletics, but supported
28intramural programs in its philosophy.
In summary, the first twenty years of the twentieth century revealed 
the growth, scope, and popularity of women's sports programs. However, 
educators were becoming more concerned as to the lack of order in the 
w o m e n ’s programs. Efforts were initiated to achieve stability and direc­
tion, and to give a sound philosophical base to the women's athletic pro­
grams. Another recognizable trend occurred at this time. Women physical 
educators were able to govern women sports without undue external in­
fluence. This trend tended to convey the principle that sports for women
29developed through the years in a relatively unified and controlled manner. 
However, such action was misleading. As Reslck and Erickson stated:
The next three decades [1890-1920, years added] found 
sporadic growth in women's athletics. Supervision and direc­
tions were rather haphazard and conducted by women who didn't 
care, or men who found this an additional infringement on 
their time and facilities. Women's programs were often just 
an adjunct to the men's programs (girls' to boys') to the 
extent that their programs and contests were preliminary 
contests to the boy's and men's programs. Prime practice 
times in facilities were reserved for the varsity (meaning 
male) team.30
"^Hodgdon, p. 16.




In 1920, only twenty-two percent of the colleges had some form of
-1 1Intercollegiate athletics for women. Another frame of reference used 
to show the state of women's athletics in the early 1900's was that women 
were allowed to compete in Olympic competition for the first time in 
1912. Swimming and tennis were the two sports provided for women at that 
0 1 ymp i a d ,^ ̂
Moving into the twenties, intercollegiate sports for women was a
hotly"debated issue, and it remained so until the sixties. 33 As the
tide rose against intercollegiate sports in the twenties, the trend
toward intramural and playday competition became stronger. This type of
competition lasted until recently, anu it is still preferred at some
schools. In certain institutions the philosophy arose that strenuous
Intercollegiate competition was unladylike and physically and mentally
h a r m f u l . Amazingly, this philosophy endured into the fifties. The
emancipating efforts on behalf of women after World War LI, changing
social patterns, and increasing scientific knowledge were factors that
3 Acaused this philosophy to fade.
Carl E. Klafs and M. Joan Lyon, The Female A thlete Co n ditioning, 
Competition, and Culture (St. Louis, Missouri: The C. V. Mosby Co.,
1973), p. 6.
3^Klafs and Lyon, p. 7.
33pesick, p. 14.
3^*Klafs and Lyon, p. 7.
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Another factor which created a poor atmosphere for intercollegiate 
competition for women in the twenties, thirties, forties, and early 
fifties was the formation of governing agencies. These agencies grew 
in power and adopted rules and regulations which severely limited inter­
collegiate competition. In 1930, twelve percent of the colleges had
1 Csome type of intercollegiate women's competition. Educators were so 
concerned with protecting women against the evils of competition that 
high level competition for women was virtualLy eliminated.3*1
A look at the w o m e n ’s organizations, which were formed and exercised 
such tight controls on women's intercollegiate athletics, becomes impor­
tant at this time. The National Committee on Women's Sports (NCWS) of 
the American Physical Education Association [forerunner of the present 
American Alliance for Health, Physical Education, and Recreation - 
AAHPER] and the Athletic Conference of American College Women (ACACW) 
were formed in 1917 as previously noted. By 1927 the NCWS had become a 
section of the APEA known as the Women's Athletic Section. It was con­
cerned with rules and standards for the various sports. The anti-inter­
collegiate competition stand of the ACACW has already been noted. This 
group also called for the women's sports clubs on each campus to align 
with the Department of Physical Education, In addition, it promoted the 
use of girls' rules for basketball.37
35Ibid.
3^George H. Sage, Sport and American Society: S e lected Readings
(Reading, Massachusetts: Addison-Wesley Publishing Company, 1974), p. 286.
37Richard A. Swanson, "From Glide to Stride: Significant Events in
a Century of American Women's Sport," Women's Athletics: Coping With
Controversy, e d . Barbara J. Hoepner (Washington, D. C.: AAHPER
Publications, 1974), p. 49.
2 1
In 1923 t Mrs. Herbert Hoover was persuaded to head a third agency 
to aid in governing women's athletics. The Women's Division of the 
National Amateur Athletic Federation came into existence with the same 
purposes as the NCWS. In fact, it shared many of the same leaders, al­
though it was broader in scope than the NCWS. The Women's Division 
included such diverse groups as colleges, YWCA's, high schools, churches,
T O
women's clubs, and athletic associations. The Women's Division at­
tempted to promote sport participation among the masses so as to improve
39the physical condition of the population.
These organizations opposed women participation in the 1928 Olympic 
Games. After the 1928 Games, Miss Ethel Perrin, Chairman of the Execu­
tive Committee of Women's Division of the NAAF, opposed fielding a 1932 
women's Olympic team. Her reasons were the inability of women to stand 
the physical and mental strain under intense competition and the exploi­
tation of women in producing a sports spectacle.^®
This attitude, that high level competition for women was bad, can 
be illustrated easily by the recommendations adopted at the 1929 annual 
meeting of the women's Division of the National Amateur Athletic Federa­
tion. The three recommendations were:
1. The selection and administration of athletic activities 
to make participation possible for all and condemned the 
sacrifice of this objective for the Intensive training 
of the few.
38Ibid.
3^Hesick, p. 15. 
^ S w a n s o n ,  p. 50.
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2. Athletics be protected from exploitation for the enjoy­
ment of the spectator, the athletic reputation, or com­
mercial advantages of any school or organization.
3. Schools to emphasize enjoyment of the sport and sportsman­
ship and minimize accomplishments of individuals at winning 
championships.
Upon considering these three recoiranendattons, it was easy to see why ad­
ministrators promoted intramurals and playdays as opposed to intercol­
legiate e v e n t s . ^  This same idea was reiterated in 1953 by Doris Soladay
writing on the functions and purposes of NSGWS. She called for expanded
sports programs, equal opportunity and pleasure for all, and the avoidance
/ Oof trying to determine the best team or player. As late as 1951, a 
survey of colleges revealed that only twenty-eight percent had varsity 
teams for w o m e n . ^  Therefore, the highly talented female athlete had 
limited opportunities to compete at a high level of competition. The
average woman who wanted to reach her highest level of achievement was
also limited in finding top quality instruction and high level competi­
tive experiences, A list of famous women athletes from 19 20 to 1940 was 
restricted to athletes from the acceptable women's sports of tennis and 
swimming. After these names were mentioned, the list was small. While 
protecting women from the abuses of high level competitive athletics, 
protectors denied a large number of women of opportunities for full ath­
letic d e v e l o p m e n t . ^  The protectors also managed to neglect scientific
^ R e s i c k ,  pp. 15-16.
42 Ibid.
^ R e s i c k ,  p. 17.
^C.erber and others, p. 66 
^ S w a n s o n  , p. 51.
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evidence produced in the first half of the twentieth century that showed 
women to be physiologically capable of active participation in almost 
any s p o r t . ^
THE CONTEMPORARY ERA: 1957 - PRESENT
The turning point in attitude and philosophy toward varsity type 
competition for women can be traced to the policy statement issued by the 
DGWS in 1957. For the first time in decades, the statement acknowledged 
that intercollegiate programs could exist, provided that all other levels 
of competition were functional. This change in stance was due in part 
to the trend of growth in varsity competition for women. During this 
time a survey showed that thirty-three percent of the colleges had some 
form of intercollegiate program.^7
One other change in concept toward women's athletics should be noted. 
Participation by women athletes in nonschool-sponsored competition was 
approved. By 1963, a sentence had been added to the DGWS statement that 
said college women should be informed of such nonschool-sponsored events.
This represented a major change from the period when hig.ti-le.vel competi­
tion was considered suspect.
The DGWS (Division for Girls and Women's Sports) was formerly the 
NSGWS (National Section for Girls and Women's Sports). In 1957 the 
NSGWS achieved divisional status in the AAHPER. This provided women, who 
had an interest in varsity type competition with the opportunity to use
46Donna Mae Miller and Kathryn R. E. Russell, S p o r t : A Contemporary
View (Philadelphia: Lea and Febiger, 1971), p. 118.
^ G e r b e r  and others, p. 75.
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their Influence in Improving the status of w o m e n ’s intercollegiate compe-
tion. Since that time the DGWS has been a major influence in women's
athletics. The organization has provided a general philosophy which has
served as a guideline in program development. They have standardized and
published rule books, conducted clinics, and set officiating standards
49and ratings for women's sports.
A conference to study competition for women was held in 1965. This 
conference recommended that intercollegiate programs for women be expan­
ded. The DGWS was not organized to coordinate athletic programs.
Therefore, the Commission on Intercollegiate Athletics for Women (CIAW) 
was formed as a suborganization of DGWS in 1966."^ The cIAW provided a
structure for controlling women's intercollegiate athletics and sponsored
5 2national championships. DGWS leaders had in the early 1960's realized
that women should be provided with high level competitive opportunities
53that were properly planned and supervised.
In the space of ten short years, women's athletics leaders have 
reversed the concept that no "extramural competition should lead to county, 
state, district, or national c h a m p i o n s h i p s . " ^  The concept that varsity
^ R e s i c k ,  p. 17.
50Ibid.
^ 1 I b i d .
■^Joanne Thorpe, "The Relationship of DGWS to ALAW," W o m e n ’s 
A t hletics: Coping W ith Controv e r s y , e d . Barbara J. Hoepner (Washington,
D.C.: AAHPER Publications, 1974), p. 59.
53Ibid.
■^Gerber and others, p. 75.
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competition took something away from the majority of women, was changed 
to the belief that high levels of sports competition provided incentives 
for women, regardless of the skill level a t t a i n e d . ^  The Executive Coun­
cil of the DGWS adopted the following resolution in 1971:
The Division of Girls and Women's Sports subscribes 
to the belief that teams for girls and women should be pro­
vided for all girls and women who d e s h c  competitive athletic 
exper iences.56
By 1971 national championships, which had begun with gymnastics and 
track and field in 1969, were held in five sports. The CIAW had become 
the AIAW (Association tor Intercollegiate Athletics for Women) because 
of the need for a membership organization for w o m e n ’s intercollegiate
r -j 8
sport. The AIAW accepted memberships in October, 1971. There were
206 charter members. At present, there are 791 active membei lnstitu- 
59tions. The AIAW currently offers nineteen national championships in 
twelve different sports.^®
The evolution of the AIAW and DGWS as national w o m e n ’s sports orga­
nizations was important, but this development was not the only factor 
responsible for changing the nation's concept about w o m e n ’s athletics.
The emergence of women's sports as a source of television entertainment 
and programming had a great impact on the American public. Beginning
55Gerber and others, p. 76.
56Ibid.
5?Gerber and others, p. 84.
"*®Thorpe, p. 60.
~^The Final Report of the President's Commission on Olympic Sp o r t s ,
Vol. II (Washington, D. C.: U. S. Printing Office, 1977), p. 305.
^ Final Report, p. 314.
with Wilma Rudolph's marvelous achievement of winning three gold medals i
the Rome Olympics, the coverage of women's sports has brought more and
more attention to female sports and female athletes. During the 1960's
the nation began to notice women sports heroines. The acceptance of
women's athletics in this country may be in large part due to television 
61exposure.
Another factor in bringing attention to the women's intercollegiate 
sports scene was the Women's Liberation Movement of the late 1960's and 
early 1970's. When these activists made athletic equality for women one
of their issues, it brought a great deal of attention to the Inequities
(3 2of sports opportunities for women in this country. One of these acti­
vists has been Gloria Steinem. As a part of her lecture given at Ohio 
University, she used monetary-support statistics from the Ohio University 
athletic program to demonstrate, in a convincing manner, how poorly 
women were treated in athletics at that particular institution. The fact 
presented by lecturers such as Ms. Steinem's definitely brought attention 
to the women's intercollegiate programs throughout America. The National 
Organization for Women (NOW), in 1973, held a workshop devoted to women 
in sports. They also formed a task force to draw attention to the women' 
sports movement. The Women's Liberation Movement has been a definite
^ S w a n s o n ,  p. 52.
^ B i l  Gilbert and Nancy Williamson, "Programmed to be Losers,"
Sports Illustrated, XXXVIT (June 11, 1973), p. 65.
^ G e r b e r  and others, p. 9.
factor in the changes that have taken place in women's sports in the 1960 
and 1970’s . 64
When reviewing the factors influencing women's intercollegiate athle 
tics, judicial decisions and the laws of our nation must be considered. 
There can be little doubt as to whether laws will support equitable treat 
raent of women in the athletic areas of our s o c i e t y . ^  litigation concer­
ning women's rights to sports and in sports have been plentiful Indeed. 
Women have won concessions in the courts or by forced administrative d e ­
cisions. The power of enforcement of women's rights may be illustrated 
by two significant decisions, which may be indicative of what may happen 
in the future.
The United States Congress revised the Little League charter in 
December, 1974, at the request of Little League headquarters. The head­
quarters was bowing to the pressures of a court case filed on behalf of 
Maria Pepe, a twelve-year-old girl who had qualified on the basis of her 
skill, to play on a Little League team in Hobu^en, New Jersey. At 
first, the national headquarters had revoked the charter of the Hoboken 
Little League because a girl was allowed to play. The case was brought 
to the attention of the New Jersey Civil Rights Division. Through a 
series of hearings and court battles, it was determined that the Little 
League, as a public accommodation, had to be open to all. At this point, 
the national headquarters revised their charter to allow girls to parti-
^ G e r b e r  and others, p. 22.
Laurence Knowles, "Courts Debunk Common School Sports Myths," 
Nation's Schools (September, 1973), p. 60.
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cipate. They also deleted a passage which said the purpose of the 
league was to instill m a n h o o d . ^
The AIAW avoided court battles in 1973 by changing their philoso phi- 
cal statement and regulations to allow scholarships for women athletes.
This resulted from a case referred to as Kellmeyer vs. National Education 
Association (NEA). Kellmeyer was one of the plaintiffs. All plaintiffs 
were scholarship recipients in tennis at Marymount Coilege in Florida.
The list of defendants included the NEA, AAHPER, D C W S , AIAW, NAPECW,
FAPECW, Florida Commission of Intercollegiate Athletics for Women, and 
Southern Association for Physical Education of College Women. The leaders 
of these organizations met in Washington, D.C., with Joel Gewitz, the NEA 
legal counsel, on February 6, 1973. A week later the organizations 
agreed to allow athletic scholarships for women based on the following 
portion of Mr. Gewitz's written statement, . However noble the
purpose of the AGWS scholarship statement, I believe that a court, when 
properly confronted with the question, would find that it operates diseri- 
minatorily and illegally . . .
sWomen have also won the right to compete on men's teams. In an
Iowa case, a married high school girl won the right through a court de-
69cision to participate in her school's athletic program. These cases 
were important in terms of their contributions in establishing precedents
^ J a m e s  A. Michener, Sports in America (New York: Random House,
1976) , p. 13.
^ G e r b e r  and others, p. 234.
k^Gerber and others, p. 228.
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and a climate for advancing women's causes in athletics. Presently, women
have legal authorization in terms of Title IX provisions to gain conces­
sions in athletic programs.
TITLE IX: W O M E N ’S INFLUENTIAL FORCE
Title IX was adopted as part of the Education Amendments Act of 1972.
There was no comment made about the law by the athletic establishment at
that time.7^ As stated previously the key phrase of Title IX reads;
No person in the United States shall, on the basis of 
sex, be excluded from participation in, be denied the benefits 
of, or be subjected to discrimination under any educational
program or activity receiving federal financial assistance.
This law, in effect, prohibited sex discrimination in college athle­
tics since almost all American colleges and universities received some 
form of federal aid . 7 *
Women at Wisconsin and Michigan used Title IX to file complaints 
against their respective athletic departments soon after interpretation 
of the law was determined. Women at other schools were to follow this 
precedent. By early 1975, provisional guidelines, favorable toward women, 
were issued by the Department of Health, Education and Welfare. This 
prompted the male athletic establishment to dispatch Barry Switzer, Head 
Football Coach at the University of Oklahoma, and Paul "Bear" Bryant,
Head Football Coach at the University of Alabama, to discuss the proposed
rules with President Gerald Ford in an effort to dissuade him from signing





was to no avail. Title IX was signed into law on July 21, 1975.7^
Today, educational institutions remain vague as to compliance of 
Title IX. The institutions of education are required to be in a position 
to demonstrate their efforts for meeting HEW guidelines in order to avoid 
being penalized by the government. These penalties may include:
1. The government may delay money,
2. The government may request the return of money previously 
given to an institution.
3. The government may prevent the institution from receiving 
future contracts or grants.
These penalties serve to make Title IX a powerful tool against sex 
discrimination.7^
The following guidelines have been set forth to help educational in­
stitutions eliminate sex discrimination in athletics:
1. The school shall have a clear policy of nondiscrimination 
in athletics.
2. It shall provide equal athletic opportunity regardless of 
sex.
3. There shall be adequacy and accessibility of equipment and 
facilities for women.
4. There shall be equality of athletic opportunities and teams 
ava l l a b l e .
7^Cole, p. 575.
^ M a r g a r e t  C. Dunkle, "Equal Opportunity for Women in Sports,"
Women's Athletics: Coping With Controversy, e d . Barbara J. Hoepner
(Washington, D. C.: AAHPER Publications, 1974), P- 15.
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5. Opportunities for interscholastic competition shall be 
equal. This item includes such things as travel per 
diem and allowances, scheduling of games, etc.
6. Students shall have equal opportunity to be taught by 
or coached by competent staff.
7. Women shall have equal rights to scholarship opportuni­
ties .
8. Equal opportunity in admission to courses shall be present.
9. Equal institutional media coverage shall be provided.
A  double standard, one for men and another for women, is cLearly barred
75by these guidelines.
It should be noted that the guidelines do not provide criteria as
to exact amounts of money, number of teams, amounts of media coverage,
and other significant factors. Quantities are not provided.
Future policy and rules may come from court decisions rather than
educators. As Helling stated:
What finally becomes women's rights in athletics may 
well be the result of court decisions - decisions based on 
educators' power of, or lack of power of, persuasion as ^
they represent their associations' philosophy in the courts.
The courts have not resolved all the issues of equal opportunity for
women in athletics. Some critical issues remained unanswered. As an
example: may girls participate on boy's teams? In this area, there is no
consistency in rulings. Courts usually take a narrow view based on the
^ D u n k l e ,  pp. 16-19.
76Marvin Helling, "Women's Rights in Athletics, "Women's Ath l e t i c s : 
Coping With Controversy, e d . Barbara J, Hoepner (Washington, D. C . :
AAHPER Pub!ications, 1974), p. 21.
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individual rights of the girl in the plaintiff's role. Educators, how­
ever, are usually concerned with the broader view of operating programs 
for the benefit of all c o n c e r n e d . ^  Is the "separate but equal" concept 
a plausible solution?
Although "separate but equal" carries a negative connotation as a 
result of the Civil Rights Movement, it may be the roost desirable concept
of providing athletic opportunities for women. Gwen Gregory, the HEW
7 8lawyer who prepared the Title IX guidelines, supports this concept.
The Women's Equity Action League has also endorsed the "separate but 
equal" i d e a , ^
Therefore, at present, there appears to be no clear cut path for 
educators to follow in regard to providing equal opportunity for women 
in athletics.
REFLECTION AND PRESENT STATE
There are several reasons why women's intercollegiate athletic p r o ­
grams trail men's programs in regard to financing and sophistication. A 
review of these reasons is in order at this time.
Research on women involved in high level competition has been sparse.
The "bad effects" of competition were too often emphasized in the early
80years by the professionals and professional literature.
77Ibid.
78 Gilbert and Williamson, p. 65.
79 Dunkle, p. 17.
80Stephan K. Westmann, M. D., Sport Physical Training and Womanhood 
(London: Rallliere, Tindall and Cox 1939), p. 6.
W o m e n ’s sports suffered because women's physical educators were re­
luctant in assuming the extra duties of coaching, traveling with a team, 
and officiating. Gilbert and Williamson quoted an unnamed women's physica
educator as saying that many women physical educators never pushed for
81sports because they were lazy and afraid of competition.
The perception of women athletes by our society as being less than
* H 2feminine has been a stumbling block in women s athletics. Along with 
this, the media of our nation has offered comparatively small coverage 
of women's athletics. The newspaper, magazine, radio and television 
coverages of w o m e n ’s sports are improving but remain far behind the 
m e n ’s .
The threat of w o m e n ’s athletics appears to be a threat to male egos.
As Gilbert and Williamson stated, "Males simply cannot tolerate a serious
challenge from a woman." This is an obvious, though often unrecognized,
reason w o m e n ’s athletics programs trail the m e n ’s p r o g r a m s . ^
For many years it was thought that the high level varsity sports
8 5were bad for girls both physically and emotionally. Special concern
^ G i l b e r t  and Williamson, p. 66.
82 Gerber and others, pp. 269-271.
83 Gerber and others, pp. 250-254.
®^Gilbert and Williamson, p. 62.
85Marlon Alice Sanborn and Betty G. Hartmann, Issues in Physical
Education (Philadelphia: Lea and Febiger, 1964), p. 232.
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was shown for protecting the female reproductive organs from the strain
of physical activity.®®
The controls placed on women's athletic programs by the professional
and other women's sports organizations prevented the growth the men's
programs enjoyed from 1920 through the I96 0 's. These organizations were
8 7extremely successful in limiting intercollegiate competition for women.
The reasons for limiting w o m e n ’s intercollegiate athletics have been
refuted in the last decade. Presently, most women physical educators and
the governing bodies of women's intercollegiate athletics favor varsity
88sports for women.
89The media is investing more time and coverage in women's sports.
One reason for this trend is that the image of a woman athlete as being
90unglamorous and less than feminine is changing. It is now known that
Q  1high level sports competition for women is not dangerous Lu their health.
Recognizable trends and reasons have appeared that indicate the great 
strides currently taking place in women's athletics. There is presently 
a law that provides women with a legal way of eliminating discrimination.92
®®Sanborn and Hartmann, p. 233.
^ S w a n s o n ,  pp. 48-49.
®®Lucille Magnusson, "The Development of Programs," W o m e n 's 
Athletics: Coping With Controversy, e d . Barbara 3. Hoepner (Washington,
D.C.: AAHPER Publications, 1974), p. 58.
® 9Gerber and others, pp. 2 50-2 54.
9^Swanson, p. 52.
9 ^H. Royer Collins, "Bring Out The Breast Shields, Physician Advises," 
Nation's Schools (September, 1973), p. 30.
92Cole, p. 57 7.
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College women now have the opportunity to compete in a large variety of 
sports at the local, district, national, and international levels.
Today, integration of college women into sports activities with men is 
a trend found on many campuses. Sports clubs seem to be gaining in popu-
Q Alarity on campuses once again.
The opportunity for women to make a lucrative living in the pro­
fessional sports area has undergone a radical change. The number of
sports and the monetary prizes offered in professional competition are
95growing rapidly. Women competitors such as Chris Evert, Billy Jean
King, Laura Baugh, and Kathy Whitworth are winning huge sums as a result
96of professional sports competition.
Women are participating in sports more now than any other time In
history. They are also taking part in more strenuous sports than in the 
97p a s t .
Society is more supportive to women taking part in sports. There
are expanding opportunities for women in sports, and their efforts in
93sports are being given more attention. There Is a trend toward u n ­
limited participation for women in competitive sports within our society. 
Klafs and Lyon sum up the current state of women in athletics very well 
in the following statement:
^ G e r b e r  and others, p. 8.
" i b i d  .
9 5 Ibid.
96Pam Proctor, "Women Athletes Are Striking It Rich," Parade (April 
17, 1977), p. 10.
9 ^Gerber and others, p. 8.
9®Gerber and others, p. 269.
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Let it be stated here, unequivocally, that there is no 
reason, either psychological, physiological, or sociological, 
to preclude normal, healthy females from participating in 
strenuous physical activities, nor does such participation 
accentuate or develop male characteristics. One need only 
observe topflight female athletes and note their femininity 
to realize the fallaciousness of such thinking. Strenuous 
activity for the well-trained and vell-conditioned female 
athlete results in good health and accentuates the very 
qualities that make her a w o m a n . 99
SUMMARY
In recent years the role of women in all aspects of sports - compe­
tition, coaching, and administration - has undergone radical change. 
Despite improvements made in all areas of sport, opportunities for women 
still fall short of what is desired and needed. Historically, much of 
the blame for the w o m e n ’s intercollegiate sports programs being far 
behind the m e n ’s programs must be directed toward women physical educators 
and women's sports organizations. They were largely responsible for the 
creation and perpetuation of the myth that varsity competition was harmful 
for women. These myths lasted for decades. The American society's atti­
tude toward female athletes must also be included as a restraining force 
to w o m e n ’s intercollegiate programs.
However, progress has been made. Title IX now provides a legal means 
of combating discrimination. Society's acceptance of females participa­
ting in athletics and the ever increasing number of women who are in­
terested in taking part in sports activities are leading to more opportu­
nities for female athletes. Educational institutions are more aware of 
their responsibilities in this area and have taken steps to improve their 
athletic programs for women. Women's athletic programs are now in a stage 
of new growth and development.
QQ Klafs and Lyon, pp. 10-11.
Chapter 3 
PROCEDURES OF THE STUDY
This chapter presented the procedures and techniques utilized in 
this study. Responses from twenty schools from two southeastern region 
athletic conferences were secured. The conferences were the Gulf South 
Conference and the Southeastern Conference. The Southeastern Confer- 
ence was considered and accepted as a "big time" conference in the 
collegiate athletics arena for men. Its institutions operated major 
football and athletic programs from funds derived predominantly from 
self-generated revenues. The Gulf South Conference was listed in 
Division II of the NCAA. Its institutions operated athletic programs 
on a more limited scale from funds budgeted for athletics from the n o r ­
mal budget allocation process of the institution.
DEVELOPMENT OF A QUESTIONNAIRE
The initial phase of this study involved the development of a 
questionnaire for the purpose of collecting data. The questionnaire 
was developed by the researcher; it was field tested and critiqued by 
recognized authorities serving in administrative capacities in inter­
collegiate athletic programs (Appendix A). Based on the suggestions 
and comments of this group of experts, the questionnaire was completed 
(Appendix B ) . Major sections of the questionnaire included the follow­
ing:
1. Philosophy of Women's Athletics
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2. Background and Budget
3. Administrative Organization
4. Sports, Coaches, and Facilities
SELECTION OF THE SAMPLE
In an effort to obtain a high percentage of returns, the researcher 
selected colleges and universities of two athletic conferences within 
the Southeast Region of the United States. These institutions pro­
vided different approaches in the funding of athletic programs. Other 
reasons for selection of the institutions in these two conferences as 
the final sample were as follows:
1. The researcher was familiar with the institutions selected» 
creating a natural interest in the sample.
2. It was felt that a high percentage of responses could be 
obtained.
3. The diversification of sizes, budgets, and budget allocation 
processes of the institutions aided in providing a good 
sample.
4. There were public and private institutions included in the 
study.
5. To the researcher's knowledge this type of study had not 
been completed with the institutions selected.
ADMINISTERING THE QUESTIONNAIRE
After completing the list of colleges and universities to be survey­
ed, the author nailed a Letter and questionnaire to each athletic business 
manager in the Southeastern Conference (Appendix C) and to the athletic
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director of each school in the Gulf South Conference (Appendix D ) . 
These letters explained the project, requested the support of the re­
cipient, and pledged confidentiality (Appendixes E, F, and G) .
Several of the administrators contacted in the study provided valuable 
assistance in securing returns from institutions in their respective 
conferences. Appropriate follow-up efforts were made to insure the 
highest possible percentage of returns.
ANALYSIS OF THE DATA
The returned questionnaires were analyzed in terms of each con­
ference. The responses were tabulated and summarized. They were pre­
sented in listings, frequencies, and percentages. Summaries of the 
data were reported in tabular form. An analysis of each table was 
made, and pertinent summaries and conclusions were derived.
Chapter 4 
PRESENTATION AND ANALYSIS OF DATA
The purpose of this chapter was to present an analysis of data 
received from athletic administrators of the twenty institutions 
selected for the sample. The data collected were for the 1975-1976 
school session.
All questionnaires were returned from the Southeastern Conference 
and the Gulf South Conference. Since some institutions did not re­
spond to a specific question, certain responses did not total twenty 
”ir one hundred percent. Questions 42 and 43 included in the question­
naire were omitted from the findings. These questions failed to pro­
vide usable data.
The primary purpose of this project was to collect data concerning 
women's intercollegiate athletic programs in the following areas:
1. Philosophy of W o m e n ’s Athletics.
2. Background and Budget
3. Administrative Organization
4. Sports, Coaches, and Facilities
The collected data were analyzed in terms of these four categories.
PHILOSOPHY OF W O M E N 'S ATHLETICS
The data obtained from the questionnaire items one through seven 
pertained to the philosophy of women's athletics. This information was 
presented in Tables 1 through 4. The purpose of this section was to
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presented in Tables 1 through 4. The purpose of this section was to
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discern the reasons for operating a women's intercollegiate athletic 
program, the decision makers for women's programs, the dates the 
women's programs were initiated,and role of Title IX in the develop­
ment of these programs.
Reasons for Operating a W o m e n ’s 
Athletic Program
Data concerned with a determination of the reason cited by the 
institutions of higher education for the development of women's 
athletic programs were presented in Table 1. In the Culf South Con­
ference philosophy and/or tradition of the institutions was listed as 
the primary concern. This reason was followed by Title IX provisions, 
pressure from coeds, pressure from faculty, and pressure from a lawsuit. 
Meanwhile in the Southeastern Conference institutions the primary 
reason reported was Title IX provisions followed by the philosophy 
and/or tradition of the school. Pressure from faculty members was an 
influential factor and exceeded pressure from coeds in order of impor­
tance. Several SEC institutions indicated that pressure from the 
athletic committee or council was a significant factor in the develop­
ment of women's athletic programs.
When the replies from the twenty institutions were combined, the 
following reasons were reported in terms of order of importance:
1. Title IX requirements.
2. Philosophy and/or tradition of the institution
3. Pressure from coeds
4. Pressure from the faculty

















Major Reasons for Providing Women's Athletic Program 
in Selected Institutions of Higher Education
Reason
Gulf South Conference
Philosophy and/or tradition of the school 
Title IX requirements 
Pressure from school coeds 
Pressure from school faculty 
Pressure from a lawsuit
Southeastern Conference 
Title IX requirements
Philosophy and/or tradition of the school 
Pressure from the school faculty 
Pressure from school coeds
Pressure from the athletic committee or council 
Total
Title IX requirements
Philosophy and/or tradition of the school 
Pressure from school coeds 
Pressure from school faculty 
Pressure from a lawsuit
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Formulating Plans for Women's 
Athletic Programs
Data concerned with the offices and/or organizations responsible 
for formulating plans for the development of plans for the women's 
athletics program on each campus was presented in Table 2. It was 
reported that the three figures most frequently mentioned were the 
women's athletic director, the head of campus, and the men's athletic 
director- However, when a comparison was made between the two con­
ferences, a contrast was found which may reflect upon the philosophies 
prevalent in the two conferences. In the SEC, the men's athletic 
director was most frequently mentioned as a planner, followed closely 
by the head of campus and women's athletic director. This large 
school approach contrasted sharply with the GSC ranking which showed 
the women's athletic director as the most mentioned planner followed 
by the head of campus, athletic committee, and then the men's athletic 
director. The prominent position and influence in both conferences 
exerted by the head of campus indicated the importance of the women's 
athletic program in campus affairs.
Significance of Title IX Provisions
In Table 3 data were presented concerning the effects of Title IX 
provisions. Seventy-five percent of the sample reported their present 
women's program was due to Title IX. This was a most significant 
finding in illustrating the power of Title IX.
The respondents were almost evenly divided as to whether Title IX 
posed a threat to the men's athletic programs. The SEC respondents 
were evenly divided with five positive responses and five negative re­
sponses. The CSC reported four positive responses and six negative
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Table 2
People and/or Organizations Responsible for 
Formulating Plans for the W o m e n ’s Athletic Program 









Head of Campus 2 5 2 6 2 1 1
Hen's Athletic Director 1 6 4 4 3 10
Women's Athletic Director/Coordinator 2 5 1 7 1 12
Athletic Committee 3 4 3 5 3 9
Alumni Group 6 1 7 1
Student Group(s) 5 2 6 2
Others 4 6 5 3
Task force on women's athletics 1
Vice-Chancellor for Student Affairs 
and Women's P.E. Director 1
Counsel of Women's Coaches and 
Team representatives 1
* R - Rank
F - Frequency
Table 3
Summary of Responses Concerning the Significance of Title IX Provisions 
in Selected Institutions of Higher Education
Responses Resulting From Title IX Provisions
SEC 
Yes No 
No. X No. X
GSC 
Yes No 
No. X No, %
Total 
Yes No 
No, % No. X
Present Women’s Program is due to Title IX 8 80 2 20 7 70 3 30 15 75 5 25
Title IX is a threat to men's athletic program 5 50 5 50 4 40 6 60 9 45 11 55
To date, men's sport programs have been
deleted or harmed 1 10 9 90 4 40 6 60 5 25 15 75
Proponents of women's athletics have used
Title IX as a threat to gain concessions 3 30 7 30 1 10 9 90 4 20 16 80
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responses. Therefore, forty-five percent thought Title IX was a threat 
to the m e n ’s programs, and fifty-five percent did not view Title IX as 
a threat to the men's programs.
When asked if any men's sports programs had been harmed or deleted 
as a direct result of the infusion of women athletic programs seventy- 
five percent responded no and twenty-five percent responded yes. In 
the SEC, where the men's athletic directors play a major role in pla n ­
ning, only one institution reported that a men's program had been 
h a r m e d .
Also in Table 3, data were presented that showed proponents of 
women's athletics had used Title IX as a threat to gain concessions In 
four of the twenty schools included in the sample. Three of the four 
schools were SEC members, and only one of the schools was a GSC mem- 
be r .
Inauguration Date of Women's 
Athletic Program
In Table 4 data were presented which showed that the majority of 
women's programs were initiated in 1972 or later. Seven SIX institu­
tions and eight GSC institutions women athletic programs were initiated 
in 1972 or thereafter. The fact that Title IX provisions came into 
existence in 1972 may explain this trend.
BACKGROUND AND BUDGET
The data obtained from items eight through twenty-eight pertained 
to budgets, women's sports organizations, scholarships, and recruiting. 
This information was presented in Tables 3 through 17.
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Table 4
Inauguration Date of Women's Athletic Programs 
in Selected Institutions of Higher Education
Year Oulf South Southeastern





1972 —  3
1973 2 3
19 74 4 1
1973 —  1






In Table 5 data that revealed the budgets for the women's programs 
in 1975-1976 were presented. There were six institutions with budgets 
in the 0 - $2 5,000 range, seven institutions in the $2 5,001 to $50,000 
range, three institutions in the $50,001 to $75,000 range, one institu­
tion in the $75,001 to $100,000 range, one institution in the $100,001 
to $125,000 range, and two institutions in the $125,001 and over range.
It was noted that no CSC institution exceeded a $50,000 budget in con­
trast with seven SKC institutions which did exceed such an amount.
Both conferences had eight institutions which staved within their 
budgets. One SKC institution and two CSC institutions exceeded t lie i r 
budgets. One SKC institution indicated no reply to this item.
Additional data reported in Table 5 revealed that sixteen budgets 
were increased for the school year 1976-197 7. One SKC and two CSC 
institutions' budgets remained the same, and one SKC institution had 
not yet formulated its budget plans for 1476-1977 when the suestion- 
naire was completed. Significantly, no women's athletic budget was 
decreased for 1976-197 7.
In both conferenees, long range budget plans of two or more years 
had been prepared by fifty percent of the schools, w h i 1e tiftv percent 
had not formulated long range budget plans.
Biidgo t _lnc rease
In Table b data revealed that the budget increases for the SKC insti­
tutions ranged 1 rum a high ul $80,0011 to the low of $1.' ,000. The CSC 
institutions' increase ranged from a high of $20,000 to a low of $5,000.
The mean increase of the sample was $79,121. 'the mean increase of the
Table 5
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Budget Range SIX GSC Total
$0 - $25,000 1 5 6
$25,001 - $50,000 2 5 7
$50,001 - $75,000 3 3
$75,001 - $100,000 1. 1
$100,001 - $125,000 1 1
$125,001 and over 2 2
Women's athletic department 
stayed within budget
Women *s athletic department 
exceeded its budget
No answer
W o m e n ’s budget increased for 
1976-1977
Women's budget decreased for 
1976-1977










Long range budget plans have been made













Budget Increases Reported for Women's Intercollegiate
Athletic Programs in Selected
Institutions of Higher Education






















Mean $41,187.50 $13,500 $29,321
Range $68,000 $15,000 $75,000
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SEC was $41,187.50, and the mean Increase of the GSC was $13,500.
Decision Makers for Budget Matters
A list of key decision makers for budget matters was presented in 
Table 7. The data revealed that the head of campus and women's athle­
tic director were most frequently reported as decision makers for 
budget matters, followed by the men's athletic director, and a vice- 
president or vice-chancellor.
Budget Itemization
Data In Table 8 revealed the following Items to bo most often In­
cluded in the budget. The rank of these items in terms of significance 
w e r e :





6 . Clerical help
7. Administrators' salaries and coaches' supplements
8. Recruiting
9. Operating expenses
only significant differences between the SEC and GSC conferences
were the amounts spent by the SEC institutions to pay administrators 
salaries, insurance, and clerical help.
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Table 7
Decision Makers for Budget Matters Reported for Women's 
Intercollegiate Athletic Programs in Selected 








Head of campus 1 7 1 8 1 15
Vice-president and/or Vice- 
chancellor 2 5 3 3 3 8
Men's Athletic Director 2 5 2 5 2 10
Women's Athletic Director or 
Coordinator 1 7 1 8 1 15
Business Manager of Athletics A 2 0 6 4
Athletic Committee or Council 3 3 3 3 4 6
Women's sports coaches 3 3 4 2 5 5
Chairman of Physical Education 
Department 5 1 3 3 6 4




Items Included in the Budgets of Women's Intercollegiate
Athletic Programs in Selected








Team Travel 1 10 1 10 1 20
Team Equipment 1 10 1 10 1 20
Coaches Salaries 4 7 5 5 5 12
Coaches Supplements 6 4 6 3 7 7
Scholarsh ips 2 9 2 9 2 18
Recruit ing 7 2 7 2 8 4
Clerical Help 3 8 6 3 6 11
Insurance(s) 2 9 4 6 4 15
Administrators Salaries 5 6 8 1 7 7
Medical Supplies 2 9 3 7 3 16
Operating Expenses 8 1 8 1 9 2
* R - Rank
F - Frequency
Table 9
Sources of Funding for Women's and Men's Intercollegiate
Athletic Programs In Selected Institutions
of Higher Education
SEC CSC Total
Source Rank Rank Rank
Women's Programs
Self-generated funds of men's program 2
University budget allocation process 1 1 1
Contributions 3 2 2
Student fees 3 3
Men's Programs
Self-generated funds of men's program 1 1
University budget allocation process^- I 3
Contribut ions 2 3 2
Student fees 3
^This process stems from the legislative appropriation process for 
funding public education in each state.
Table 10
Methods Used to Raise Funds Utilized for Women's Intercollegiate Athletic
Programs in Selected Institutions of Higher Education
SEC GSC Total
Yes No Yes No Yes No
Item No. % No. % No. % No. X No. X No. X
A women's sport supports itself entirely
by paid admissions to its contests. 0 0 10 100 1 10 9 90 1 5 19 95
Women's athletic teams carry on fund
raising projects other than admissions




In Table 9 data that revealed the three primary sources of funding 
the women's and men's programs were presented. The women's programs 
were most often funded by the university budget allocation process, 
contributions, and student fees. In the GSC the women's programs did 
not benefit significantly from funds generated by the men's programs. 
However, in the SEC, the second most significant source of funds for 
the women's athletics programs was self-generated funds of the men's 
pr o g r a m s .
Additionally, in Table 9, data indicated that t lie three primary 
sources of the men's programs were self-generated funds, contributions, 
and the university budget allocation process. However, the smaller CSC 
institutions received most of their funds for the men's programs through 
the university budget allocation process.
Methods Used to Raise Funds
In Table 10, data were presented that indicated whether the 
women's teams were successful in supporting themselves by (raid admis­
sions to their contests and whether they operated fund raising projects 
to support their activities. Only one GSC school reported that one of 
its sports was self-supporting by paid admissions to its contests. No 
SEC school had a sport which supported itself entirely by admissions 
to athletic contests. Therefore, ninety-five percent of the sample did 
not have any sport which could support itself. The Delta State Univer­
sity Women's Basketball team was the only women's team that was self- 
support i n g .
Fund raising projects other than paid admissions to contests were 
lie Id bv four institutions or twenty percent of the sample. Two Slit;
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and two GSC schools held such projects as gymnastic instruction, sale 
of mascot pictures, and gift programs to raise funds for their pro­
grams .
Membership or Affiliation with 
Professional Organizations
Data presented in Table 1.1 revealed that all twenty schools in
the study were members of the Association of Intercollegiate At tile tics
for Women (AIAW). There were two SEC and two GSC schools which were
members of their state conferences for women's athletics.
Table 11
Membership or Affiliation of Women in Athletic Programs 
in Selected Institutions of Higher Education
Association SEC CSC Total
AIAW 10 10 20
State Conference 2 2 4
Opinions Concerned with Women's 
Sports Organizations
Data reported in Table 12 revealed opinions concerning women's 
sports organizations. The women's programs were not affiliated in 
terms of the same conference lines as the men's programs. The SEC and 
GSC conference offices did not exercise control over women's sports in 
any manner.
Fifteen institutions, or seventy-five percent of the sample indi­
cated satisfaction with the benefits and associations offered by the
Table 12
Opinions Concerning Women's Sports Organizations
in Selected Institutions of Higher Education
Opinion
The women's programs have the same conference 
relationship as the men's programs.
The women's sports associations offer the 
benefits and associations desired by the 
women’s programs.
The women's sports associations offer 
the controls in the areas of recruiting, 
rules of play, and eligibility desired 
by the women's program.1
Sec GSC
Yes No Yes No
No . % No . % No . % No. %
0 0 10 100 0 0 10 100
7 70 2 20 8 80 2 20
1 no reply 10%
8 80 1 10 4 40 5 50
1 no reply 10% 1 no reply 10%
Total 
Yes Ho
No. X No’. X
1 0 20 100
15 75 4 20
1 no reply 5%
■̂One respondent stated the need for having one set of rules for men and women. A second 
respondent did not like the transfer rule of the AIAW.
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women's sports organizations. Of the three institutions that provided 
negative responses, one explained that these organizations denied the 
women an equal opportunity of competing with the men's program by 
limiting recruiting and the number of scholarships to be awarded.
There was more dissatisfaction concerning the women's sports 
organizations' control in the areas of recruiting, eligibility, and 
rules of play as shown in Table 12. In the (JSC, fifty percent of the 
institutions stated the women's sports associations d i d not offer tiie 
controls needed in the areas of recruiting, eligibility, and rules of 
play. One SEC institution indicated a negative response. There were 
twelve institutions, or sixty percent of the sample, who were satisfied 
with the w o m e n ’s athletic associations' control over t hi- previously 
stated areas.
Scholarship Offerings
In Table 13, data that revealed scholarship offerings for women 
athletes were presented. It was indicated that seventv- f' ive percent 
of the institutions provided some form of scholarship aid to prospec­
tive female student athletes. One SEC and three CSC institutions 
(twenty percent) did not offer scholarship aid to women athletes. One 
SF.C school failed to reply.
Also revealed in Table 13 were data that showed that only forty- 
five percent of the institutions issued a scholarship that included 
tuition, fees, books, and lodging. There were ten schools (fifty per­
cent) which did not give full scholarships, and one SEE school gave no 
reply to this item. There were six SEC schools and three CSC schools 
which gave full scholarships.
Table 13
Scholarship Offerings for Women's Intercollegiate Athletic Programs
in Selected Institutions of Higher Education
SEC GSC Total
Yes No Yes No Yes No
Item No. % No. % No. t No. % No. X No. X
Scholarship aid is offered to prospective 8 80 1 10 7 70 3 30 15 75 4 20
female student athletes. 1 no reply 10 1 no reply 5
Full scholarships (tuition, fees, books, 6 60 3 30 3 30 7 70 9 45 10 50
lodging) are given to women athletes. 1 no reply 10 1 no reply 5
£To
Scholarships Available In Terms of 
Individual Sport Programs
In Table 1 4 ( data that revealed the number of scholarships in
each sport that the Individual schools had offered to female athletes
were reported. In total number (132), basketball far exceeded the
other sports. Volleyball (71) and tennis (64) were second and third
respectively. Track (41), swimming (40), gymnastics (34), golf (30),
and softball (6) followed in the number of schularships offered by the
sample institutions.
It was evident that the SEC institutions offered more scholarship
aid, in more sports, to female athletes than did the CSC institutions.
The SEC schools, individually, offered scholarships in eight different
sports and in greater numbers, than did the individual schools of the
GSC who offered scholarships in only four sports.
Scholarship Items
Data presented in Table 13 revealed the items included in a scho­
larship by the institutions. Tuition was most frequently mentioned 
(16) and ranked first. Meals and lodging were reported by twelve 
institutions and ranked second. Six institutions indicated they pro­
vided books as part of scholarship aid, and three institutions indica­
ted they provided a set monetary amount.
Administration of Recruitment Program
Opinions concerning the manner in which recruiting was administer 
ed in women's athletics were revealed by the data in Table 16. There 
were nine ins t i tut ions, o r forty-five percent of the sample, that indica 
ted recruiting needed improvement in women's athletics. Six institu-
Table 14
Sports and Number of Scholarships Offered for Women's Intercollegiate 
Athletic Programs in Selected Institutions of Higher Education

















1 SEC 6 6 4 ♦ N/A S/A N/A N/A N/A
2 SEC 12P.4F1 l P ^ F 1 5P »1F 4P,2^F1 N/A N/A S/A N/A
3 SEC 6 6 6 10 4 6 S/A 1
4 SEC 5 5 S/A N/A S/A N/A N/A
5 SEC 3 N/A 5 6 3 6 N/A 8
6 SEC 6 6 5 3 5 N/A N/A N/A
7 SEC 10P 9P 6P 8P 5P 7P N/A N/A
8 SEC N/A S/A S'/A S/A S/A N/A N/A N/A
9 SEC 12 S/A 5 S/A 5 5 S/A 16
10 SEC 6 6 6 6 6 6 6 6
Tota 1 70 40 46 40 28 30 6 41
Mean 7.7 5.7 5 .1 6,6 4.6 6 6 8.2
Range 16 9 6 8 6 7 6 16
I CSC 12 S'A NA SA SA SA NA NA
: esc 6 3 3 NA 6 SA NA NA
3 CSC ipl 4P1 SA S’A SA SA NA NA
'♦ CSC NA SA SA SA SA SA NA NA
3 CSC 2 TI SA SA NA NA NA
o 'CSC 3 3 ■4 SA SA NA NA NA
7 CSC 10 SA SA SA SA NA NA
8 G5C 10 9 S’A SA NA NA NA NA
9 CSC 10 10 10 NA NA NA NA NA
10 GSC S'A SA SA SA SA SA NA NA
Total 62 31 18 0 6 0 0 0
Mean 7.7 5.1 4.5 0 6 0 0 0
Range L2 10 10 0 6 0 0 0
O'K>
Table 14 (continued)

















Total Total 132 71 64 40 34 30 6 41
Total Mean 7.7 5.4 4.7 6.6 4.8 6 6 8.2
Total Range 16 10 10 8 6 7 6 16
partial scholarship was considered the same as a full scholarship in the computations although 
it was recorded differently In the table.
* N - Number
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Table 15
Items Included in Scholarships Available f o r  Women's 
Intercollegiate Athletic Programs in Selected 
Institutions of 11 igtier Education
I tern SEC CSC Tot a 1
F F R 1*’
Set monetary amount 2 1 4 3
Tult ion 9 7 1 16
Books 1 5 3 6
Meals 6 6 2 12
Lodging 6 6 2 12




Opinions Concerning the Manner Women's Athletic Recruiting 
Is Administered in Selected institutions 
of Higher education
SEC GSC Total
Opinion No. 7, No. 7, No. %
Needs improving 6 60 3 30 9 45
In proper perspective 1 10 5 50 6 30
In proper p erspectivet could
get out of hand 2 20 2 10
O t h e r :
Extent of recruiting
presently minor 1 10
Not allowed by AIAW 1 10
Not available 1 L0 1 5
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tioris, or thirty percent of the sample, indicated recruitment of women 
athletes was conducted in proper perspective. Two institutions, or ten 
percent of the sample, indicated recruitment could pose problems. It 
was noted that only one SEC institution felt recruitment was in proper 
perspective, and six SEC institutions felt recruiting needed improve- 
men t.
Recruitment Procedures
The data presented in Table 17 indicated the rank and frequency of 
the recruitment procedures used by women's spurts coaches. The three 
most commonly used recruitment procedures were telephone conversations, 
letters, and contacts through high school coaches. These were followed 
by campus visits by athletes and try-outs after athletes had registered. 
Personal visits to prospective athletes off campus and film reviews 
were the sixth-ranked recruitment procedures used by coaches.
There was some confusion in regard to recruitment of and scholar­
ships for women athletes noted in the comments of the respondents. One 
respondent stated that recruiting was not allowed by A1AW regulations. 
Another stated that books could not be furnished as part of a scholar­
ship, yet six institutions furnished books to female athletes. One 
respondent stated that personal visits to prospective athletes off 
campus was forbidden by AIAW regulations, yet four schools used this 
procedure which was allowed if the coach traveled at his/her own expense.
One SEC respondent stated that women should be requested to adhere to 
the same recruiting rules as the men.
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Table 17
Recruiting Procedures Used by Women's Sports Coaches








Personal visits to prospective 
athletes off campus 4 1 5 3 6 4
Telephone Visits 1 y 2 9 1 IB
Let t ers 1 9 9 1 18
Campus visits by athletes 2 6 I 1U 2 16
Contact through high school 
coaches 1 9 2 9 1 18
Sport camps 3 3 5 3 5 6
Sport clinics 3 3 4 4 4 7
Try-outs before athlete has 
registered 4 1 (> 1 7 2
Try-outs after athlete has 
registered 2 h 3 3 12
Film reviews 3 3 6 ] b 4




The data obtained from items twenty-nine through thirty-nine per­
tained to the status of w o m e n ’s athletic programs in terms of the 
administrative structure of the institution, personal information con­
cerning women athletic directors, and administrative personnel for the 
women's athletic programs. The responsibility for game management of 
w o m e n ’s athletic events was also ascertained by the data in Tables 18 
through 24.
Organizational Structure for 
W o m e n ’s Athletic Program
The position of the w o m e n ’s athletic program in the institution’s 
organizational structure was shown by the data presented in Table 18.
A majority of the institutions in the SEC and CSC placed their w o m e n ’s 
program under the men's athletic department. Six SEC schools and five 
GSC schools used this arrangement, (If the twenty schools in the sample, 
five placed their women's program under the Physical Education Depart­
ment; two made their women's programs separate departments under the 
head of campus; and two made their women's programs separate depart­
ments under a vice-president.
Employment Status and Race of 
Women Athletic Directors
Data indicated in Table 19 revealed the number of institutions 
having women athletic directors, the number of women's athletic direc­
tors who were members of the institution's staff when selected, and the 
race of the women athletic directors. There were eighteen institutions 
(ninety percent) who employed women athletic directors. Only two
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Table 18
Status of the Women's Athletic Program in the Institution’s 
Organizational Structure in Selected 
Institutions of Higher Education
SEC (JSC Tota 1
Place ]. p
Separate department under the
President or Chancellor 0 2 2
Separate department under a
Vice-President 2 0 2
Under the M e n ’s Athletic Department 6 3 II
Under the Physical Education
Department 2 i 5
* F - Frequency
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Table 19
Number of Institutions With a Women's Athletic Director, 
Employment Status, And Race in Selected 
Institutions of Higher Education
SEC CSC T o t a l
Yes" No Yes No Yes No
*N % N "  7, N'~% n" 7, N % N %
Institution has a Women's
Athletic Director 8 80 2 20 9 90 1 10 17 85 3 15
Women's Athletic Director or 
Coordinator was a member of 
the institution staff when
selected 8 100 8 80 2 20 10 89 2 11
The race of the Women's 
Director or Coordinator
is Caucasian 8 100 10 100 18 100
*N - Number
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institutions (ten percent) did not, and one of these institutions indi­
cated plans to hire an athletic director for the 1976-1977 school 
year.
There were sixteen institutions (eighty-nine percent) which 
selected a women's athletic director from their own staff. In the GSC, 
two schools (eleven percent) hired women athletic directors from per­
sons not serving on their own staffs. All women's .athletic directors 
were Caucasian.
S e x , and Experience
In Table 20, data were presented that revealed the sex, age, and 
years of administrative, coaching, and teaching experience the women 
athletic directors have earned. There were two SIX institutions which 
indicated they had no women's athletic director. One CSC institution
did not respond to these items, making seventeen the total number of
respondents rather than twenty. Of the seventeen women athletic 
directors, three were men and fourteen were women. The mean age o. 
women's athletic directors was 36.7 years of age. The mean number of 
years of administrative experience was 8.9 years, of coaching experience
10.2 years, and of teaching experience 14.1 years. As a group, the 
directors of women's athletic programs appeared qualified when years 
of administrative, coaching, and teaching experience were used as
criteria. The SEC directors were younger as n group than the CSC di­
rectors. The mean age of the SEC directors was 35.1, while the mean 
age of the GSC directors was 38.2. The GSC directors had more admini­
strative, coaching, and teaching experience than did the SIX directors, 
using the mean number of years' experience as an indicator.
Table 20
Sex, Age, and Experience of Women's Athletic Directors or Coordinators in Selected






1 SEC X 25 2 2 NA
2 SEC X 43 2 14 22
3 SEC X NA 1 4 10
4 SEC X 38 3 12 1
5 SEC X 40 NA NA 15
6 SEC X 58 30 30 30
7 SEC X 45 4 6 NA
8 SEC NA NA NA NA NA NA
9 SEC X 32 5 10 4
10 SEC NA NA NA NA NA NA
Total ~1 6 281 47 78 82
Mean Age Men 48 Mean Adm in is trat ive Exper ience b . 7 Range of Administrative Experience 29
Mean Age Women 30.8 Mean Coaching Experience 11.1 Range of Coaching Experience 28
Total Mean Age 35.1 Mean Teaching Experience 13.6 Range 0 f Teach ing Expe r ience 29
1 CSC X 63 20 40 40
2 CSC X 34 3 1 9
3 CSC X 50 5 NA 15
4 vise X 30 NA 1C 10
3 CSC X NA 15 19
o CSC NA NA NA NA
7 GSC X 33 NA 8 6
8 GSC X 47 15 10 24
9 CSC X 24 NA L 1
10 CSC X 33 NA NA NA





Years of Experience 
Administrative Coaching Teaching
Mean Age Men 30 
Mean Age Women 39.2 
Total Mean Age 38.2
Mean Administrative Experience 12
Mean Coaching Experience 12.5
Mean Teaching Experience 15.5
Range of Administrative Experience 15 
Range of Coaching Experience 39
Range of Teaching Experience 39
Total Totals
Total Mean Age Hen 42 Total
Total Mean Age Women 35.6 Total
Total Total Mean Age 36.7 Total
Mean Admin. Experience 8.^
Mean Coaching Experience 10,2
.Mean Teaching Experience 14.1
Total Range of Admin. Experience 29 
Total Range of Coaching Exp. 28




The educational level of the women's athletic directors was shown 
by the data reported in Table 21. Of the twenty possible appointments 
of directors, three institutions (fifteen percent) indicated no 
director. There were twelve directors (sixty percent) witb master's 
degrees, four directors (twenty percent) with doctoral degrees, and one 
director (five percent) with a bachelor's degree. The educational 
levels of the two conferences were practically the same sinci both con­
ferences reported two directors with doctorates and six directors with 
master's degrees.
Immediate Supervisor
In Table 22 data were indicated concerning the w o m e n ’s athletic 
directors immediate supervisor. The most prevalent supervisor for the 
women's athletic director was the men's athletic director as indicated 
by the eight respondents. The head of campus was the immediate super­
visor for four w o m e n ’s athletic directors, a vice-president or the 
chairman of the Physical Education Department was the immediate super­
visor for three women's athletic directors, and an assistant athletic 
director of the men's program was the supervisor for one w o m e n ’s 
athletic director.
Office Space and Game
Management Responsibilities
Data reported in Table 23 revealed that the administrative staff
for women shared office space with the men's staff at seven institutions
(thirty-five percent), shared it partially at four institutions (twenty
percent), and did not share office space with the1 men's administrative
staff at nine institutions (forty-five percent). Additionally, the
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Table 21
Educational Level of Women's Athletic Directors in 
Selected Institutions of Higher Education
Degree SEC Total
*N" % N ” % N ' %
Bachelor's degree 0 0 1 10 I 5
Master's degree b 60 6 60 12 60
Doctorate 2 20 T 20 4 20
No Director 2 20 1 10 3 15
* N - Number
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Table 22






Men's Assistant Athletic 
Director
Chairman of the Physical 
Education Department
W o m e n ’s Athletic Directors 
ions of Higher Education
SEC CSC Total
:R ’ F R F R F
0 0 I 4 2 A
2 4 1 3 3
1 5 2 3 1 8
3 1 0 0 A 1
3 1 3 2 3 3
* R - Ran k
F - Frequency
Table 2 3
Office Space and Game Management Responsibilities in Women's Intercollegiate Programs
in Selected Institutions of Higher Education
Item
SEC GSC Total
Yes Mo Partial Yes No Partlal Yes No Partial 
No. X No. X No. 1 No. % No. % No. t No. % No. X No. X
The administrative staff for 
women shares office space 
with the men's staff. 3 30 5 30 2 20 A AO 0 2 20 7 35 9 A5 A 20
Game management for women's 
athletic events is done by 
women's athletic staff. 8 80 2 20 NA 7 70 3 30 NA 15 75 5 25 NA
Game management for women's 
athletic events is handled 
iv the men's athletic staff 2 20 8 80 NA 3 30 7 70 NA 5 25 15 75 NA
'a
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data in Table 23 indicated that at fifteen institutions (seventy-five 
percent) the game management for women's athletic events was conducted 
by the women's athletic staff. The men's administrative staff per­
formed the game management for w o m e n ’s athletic events at five schools 
(twenty-five percent).
Administrative Staff
Data revealed in Table 24 were concerned with the number of admini­
strative staff members for the women's programs, and the exLont to 
which they were shared with the men's program or worked separately 
from the m e n ’s program. The number did not always equal twenty since 
many institutions did not have all the positions included un their 
administrative staff, and several respondents did not reply to this 
item in the questionnaire. Of the fifteen women's athletic directors, 
eleven existed separately from the men's staff, while four were shared 
with the men's staff. There were eleven spurts information directors, 
only one of which was not shared with the men's program. Df the 
eleven trainers reported, five had duties restricted to the women's 
program. There were no athletic business managers or ticket, managers 
which were not shared with the men's athletic department. Df the five 
academic advisors reported on the women's athletic staff, only two had 
exclusive duties with the women's program.
SPORTS, COACHES, AND FACILITIES
Data obtained from items forty through fifty-one pertained to the 
sports played at the SEC and CSC institutions, the number of contests 
held in each spurt, the facilities used by the women's spurts, reasons 
for selecting the spurts tnat made up the programs, and a profile of
Table 24
Women's Athletics Administrative Staff and the Number of Persons Shared 
with the Men's Administrative Staff at Selected Institutions
of Higher Education
SEC GSC Total
Position N Separate Shared N Separate Shared N Separate Shared
Women's Athletic Director 7 5  2 8 6  2 15 11 4
Sports Information Director 5 1  4 6 0  6 1 1 1  10
Graduate Assistants for coaching
or administration 2 2  2 9 7  2
Secretary(ies) 5 5  0 6 3  3 11 8 3
Women's Trainer 6 5  1 5 0  5 11 5 6
Women's Ticket Manager 1 0  1 3 0  3 4 0  4
Women's Athletic Business
Manager 0 0  0 2 0 2 2 0  2
Academic Advisor 3 1  2 2 1  1 5 2  3
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the women's sports coaches In regard to age, sex, years of experience, 
and educational level. This information was presented in Tables 25 
through 35.
Women's Sports Offered
In Table 25 data revealed that the sports participated in Dy the 
schools in the SEC and GSC. Basketball was played by nineteen of the 
nineteen schools responding to this item in the questionnaire. Tennis, 
played by eighteen schools, and volleyball, played by sixteen schools, 
followed basketball in popularity. Gymnastics, track, swimming, golf, 
badminton, softball, and field hockey followed the three most popular 
sports in order. No SEC institution played badminton, while no GSC 
schools had track, field hockey, or swimming teams.
Number of Contests
Data reported in Table 26 revealed that the number of contests in 
terms of each sport at each school. Using mean number of games played 
as an indicator, basketball and volleyball headed the list with a mean 
of twenty-four games. The mean number of tennis contests was sixteen, 
although the SIX schools averaged twenty-one contests during 1975-1976. 
Tennis was followed by golf (thirteen), softball (twelve), track 
(eleven), gymnastics (nine), field hockey (nine), swimming (eight), and 
badminton (nine), in mean number of contests. Softball and gymnastics 
were the only sports not comparable in number of games played to the 
corresponding sports of baseball and gymnastics of the men's programs.
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Table 25
List of Women's Sports Offered at the Intercollegiate Level 
in Selected Institutions of Higher Education
Rank Sport SEC GSC^ Total
1 Bas k e t b a l 1 10 9 19
2 Tenn is 10 8 18
3 Volleybal1 8 8 16
4 Gymnast ic s 7 2 9
5 Track 3 0 3
6 Swimming 7 0 7
7 Golf 5 1 6
8 Softball 1 3 4
9 Field Hockey 1 0 1
^One Gulf South Conference institution did not reply to this question.
Table 26
Number of Contests in Terms of Each Sport Offering in Women’s Intercollegiate
Athletic Programs in Selected Institutions of Higher Education
Inst i- 
tut ion Basketball Volleyball Tennis Gymnastics
Sport 
Track Swimming Golf Badminton Softball Fd. Hockey
1SEC 18 12 26 NA NA NA NA NA NA NA
2SLC 26 23 7 7 7 7 NA NA NA 9
3SEC 24 36 12 10 6 8 12 NA NA NA
■iS EC 29 NA NA NA NA NA NA NA NA NA
5SEC 31 11 11 13 18 7 11 NA NA NA
6 SEC 21 16 36 7 NA 8 NA NA NA NA
7SEC 20 38 30 10 NA 11 17 NA NA NA
8SEC NA NA NA NA NA NA NA NA NA NA
S'5 EC 26 NA 22 10 18 NA 12 NA NA NA
IOSEC NA NA NA NA NA NA NA NA NA NA
Mean 24 26 21 10 12 8 13 NA NA 9
1GSC 39 NA 9 NA NA NA NA 10 12 NA
2GSC 12 10 14 9 NA NA NA NA NA NA
3GSC 10 12 NA NA NA NA NA NA 8 NA
if,SC 43 15 12 NA 5 NA NA NA 15 NA
3 GSC 18 15 10 NA NA NA NA 6 NA NA
6GSC 26 28 12 NA NA SA NA NA NA NA
7GSC 32 37 10 NA NA NA NA NA SA NA
8GSC 23 32 20 5 NA NA NA NA NA NA
9 GSC 13 27 14 NA NA NA NA 4 NA NA
10GSC NA NA NA NA NA NA NA NA NA NA
Mean 24 22 13 7 5 NA NA 7 12 NA
Total Mean 24 24 16 9 11 8 13 7 12 9
Oon;
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Officials for Women's Athletic Contests
In Table 27 data revealed the individual responsible for obtaining 
officials for women's athletic contests. Team coaches were most often 
the persons charged with this responsibility. There were five SEC 
institutions and five GSC institutions in which the coaches obtained 
officials. Administrative personnel at three SEC institutions and 
three GSC institutions obtained officials. The two conference offices 
were not involved in securing officials for w o m e n ’s athletic contests.
Athletic Facilities Shared
In Table 28 data were reported that revealed the athletic facili­
ties shared by the men's and women's teams. Tennis courts were shared 
at seventeen schools, physical education buildings at fifteen schools, 
coliseums at twelve schools, gymnasiums at eleven schools, tracks at 
ten schools, golf courses at six schools, and pools at four schools.
All the facilities that were available were shared by the men and 
women at one GSC school.
Exclusive Women's Athletic 
Facilities
In Table 29, data revealed those athletic facilities available to 
women's teams exclusively. There were six SFX institutions and six 
GSC institutions in which the women had no athletic facilities exclu­
sively reserved for them. One SEC institution had tennis courts ex­
clusively for the women's team, another SEC institution had a pool 
solely for the women, and a third SEC school had a gymnasium solely 
for the women's team. A physical education building was available 
exclusively for the women's team at three SIX institutions and one GSC 
institution. There was also one GSC school v hie;> provided a gymnasium
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Table 27
Individuals Responsible for Obtaining Officials for Women's 











Coordinator of Officials, 
State of Mississippi 1 1 2
Table 28
Athletic Facilities Shared by Men and Women Athletic 
Programs in Selected Institutions of 
Higher Education
Facility SEC GSC Tota
Track 7 3 10
Tennis Courts 9 8 17
Physical Education Building 7 8 15
Golf Course 4 2 b
Gymnasium 4 1 11
Coliseum 7 5 12
Pool 4 0 4
Other
All that are available 0 1 1
Table 29
Facilities Available for Exclusive Use bv 
Women's Teams in Selected Institutions 
of Higher Education
Facility SEC CSC Total
Tennis Courts I t )  1
Physical Education Building 3 1 A
Gymnasium 1 1 2
Coliseum (during volleyball season) 0 1 I
Pool 1 0 1
None 6 6 12
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for the exclusive use of the women, and another GSC institution gave 
the women's volleyball team exclusive use of the coliseum during volley­
ball season.
Status of Athletic Training 
Fac illt les
Data presented in Table 30 provided in format ion on the training 
facilities or training rooms for the women's athletic programs. There 
were fifteen shared training facilities in the sample. The SIX schools 
reported seven shared training facilities and three training rooms 
exclusively for women. The GSC schools reported eight training facili­
ties that were shared by the men's and women's programs. There was no 
training facility for women reported at one GSC institution, and one GSC 
respondent did not reply to this item.
Of the ten training facilities available to women athletes at the 
SEC institutions, it was indicated that four were well equipped, three 
were adequately equipped, and three were poorly equipped. In the GSC, 
two of the training facilities available for women were well equipped, 
five were adequately equipped, and one was poorly equipped.
Reasons for Selecting Specific Sports 
in Women's Athletic Programs
The reasons for selecting the sports in the women's athletic pro­
grams were reported by the data listed in Table 31. A survey of stu­
dents was the prime factor in selecting the sports for the women's 
athletic programs of the various institutions. This reason for selec­
tion went hand-in-hand with administrative decisions. Tradition and 
availability of athletes followed administrative decisions as reasons 
for selecting certain sports for the program. Availability of facilities
Table 30
Status of Women's Training Facilities in Selected 
Institutions of Higher Education
Facility SEC GSC
Shared training facility (room) 
between men and women
Training facility (room) for 
women exclusively
No training facility (room) for 
women
Training facility poorly equipped
Training facility adequately 
equipped
Training facility well equipped










Reasons for Selecting the Sports in Women's Intercollegiate 
Athletic Programs in Selected 








Survey of students 1 b i 7 1 13
Administrative decisions 2 5 1 7 2 12
Availability of facilities 3 I 3 3 4 6
Availability of athletes 2 4 4 4 3 8
Tradit ion 2 5 5 3 3 8
Availability of equipment 3 1 5 3 5 4
Coaches available 0 6 1 7 1
Survey of competition 3 I 6 1 6 2
Chance for national recognition 3 1 0 0 7 1
* R - Rank
F - Frequency
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and availability of equipment were the fourth and fifth ranked reasons 
for selecting a sport as part of the program. It appeared that Title 
IX provisions were responsible for the designation of student's 
opinions and views as the primary reason for the implementation of 
women's athletic programs.
Number of Coaches in Women's
Intercollegiate Athletic Programs
The data in Table 32 revealed the number of men and women coaches 
in the SEC and GSC women's programs. The advent of women's intercol­
legiate athletic programs has brought new opportunities for women in 
the field of coaching. There were four times more women coaches (32) 
than men's coaches (8) in the SEC. There were twice as many female 
coaches (14) than male coaches (7) in the GSC. There were over three
times more female coaches (46) than male coaches (13) in the total sam­
ple .
Experience of W o m e n ’s Intercollegiate 
Athletic Program Coaches
In Table 33 data were presented that revealed the years of 
coaching experience of the women's sports coaches. With the exception 
of field hockey where there was only one coach reported who had twenty 
years' experience, most coaches had mean years of experience between 
eight and four years. In mean years of experience, track coaches had 
eight, basketball coaches had seven, softball coaches had six and a 
half, swimming coaches had six, badminton coaches had five, tennis 
coaches had f o u r , volleyball coaches had four, and assistant basketball, 
golf, and gymnastics coaches had four years of coaching experience as 




Sex Of Coaches in Women's Intercollegiate Athletic
Programs Offered at Selected Institutions
of Higher Education
SEC GSC Total
Sport Ma le Female Ma le Fema It* Ma 1 e Fema!
Basketbal1 0 7 2 5 2 12
Assistant Basketball 0 0 1 0 1 0
Volleyball 0 6 0 4 1) 10
Tennis 1 7 1 4 I 11
Badminton 0 0 0 1 0 1
Golf 2 2 0 0 2 2
Softball 0 0 1 0 1 0
Gymnast ics 0 6 2 0 2 6
Swimming 3 1 0 0 3 1
Track 2 2 0 0 2 2
Field Hockey 0 1 0 0 _0 1
Total 8 32 7 14 15 46
Table 33
Experience Of Coaches In Women's Intercollegiate Athletic Program In











1SEC 2 NA 2 2 NA NA NA NA NA NA NA
2SEC 2 NA 1 1 NA NA NA 4 2 4 20
3SEC 3 NA 3 3 NA 1 NA I 4 15 NA
■4 SEC 3 NA 6 6 NA NA NA NA NA NA NA
3SEC NA NA NA 10 NA 4 NA 2 NA 1 NA
6 SEC 11 NA 11 4 NA NA NA 6 12 NA NA
7 SEC 4 NA 1 7 NA 7 NA 5 6 NA NA
SSEC NA NA NA NA NA NA NA NA NA NA NA
9SEC 5 NA NA 8 NA 4 NA 6 NA 12 NA
1 OS EC NA NA NA NA NA NA NA NA NA NA NA
TOTAL 30 NA 24 41 NA 16 NA 24 24 32 20
MEAN 4.2 NA 4 3.1 NA 4 NA 4 6 8 20
iCSC 40 9 NA u 5 NA 3 NA NA NA NA
:g s c 4 2 NA NA NA 10 NA NA NA NA
3GSC NA NA NA NA NA NA NA NA NA NA NA
4 GSC NA NA NA NA NA NA NA NA NA NA NA
2 GSC I NA 8 9 NA NA NA N A NA NA NA
-GSC 6 NA k NA NA NA NA NA NA NA NA
7GSC 8 A 3 3 NA NA NA NA NA NA NA
3GSC 8 i 4 5 3 NA NA 4 NA NA NA
9 GSC 2 NA NA -’iL NA NA NA NA NA NA NA
10GSC NA NA NA NA NA NA NA NA NA NA NA
TOTAL 69 12 23 23 10 NA 13 4 NA NA NA
MEAN 9.8 4 4.6 6 . 6 5 NA 6.3 4 NA NA NA
GRAND TOTAL 99 12 47 64 10 16 13 28 24 32 20
GRAND MEAN 7 4 4.2 4.9 5 4 6.5 4 6 8 20
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Age of Women's Intercollegiate
Athletic Program Coaches
The ages of the individual sport coaches were revealed by data In 
Table 34. Comparing the mean ages of the SEC coaches and GSC coaches 
in basketball, volleyball, tennis, and gymnastics, the GSC coaches as 
a group were older In all the sports but tennis. The women's sports 
coaches appeared to be mature, using mean age as a criterion. The 
mean ages of the basketball coaches were 32.1 years, of the assistant 
basketball coaches-27.5 years, of the volleyball coaches-27 years, of 
the tennis coaches-29.3 years, of the badminton and golf coaches--31 
years, of the softball coaches-~26 years, of ..he gymnastics coaches-- 
27.6 years, of the track coaches— 33.5 years, of the swimming coaches—
27.3 years, and the one field hockey coach reported was 4 1 years old.
Educational Level of Coaches in
Women's Intercollegiate Athletic Programs
Data reported in Table 35 revealed the educational levels of the 
women's sports coaches. Information concerning sixty-seven coaches 
was reported. There were seven doctorates, forty-five masters, and 
fifteen Bachelor degrees in the sample. The educational level of the 
women's coaches was high throughout both conferences.
Table 34
Ages of Coaches in Women's Intercollegiate Athletic Programs in











I SEC 25 NA 23 23 NA NA NA NA NA NA NA
2SEC 25 NA 22 22 NA NA NA 28 43 28 25
3SEC 27 NA 27 24 NA 24 NA 22 NA 40 28
4SEC NA NA 29 29 NA NA NA NA NA NA NA
3SEC N'A NA NA 31 NA 30 NA 25 NA 28 NA
6 SEC 32 NA 32 36 NA NA NA 28 NA NA NA
7SEC 31 NA 23 46 NA 44 NA 24 NA NA 29
8SEC NA NA NA NA NA NA NA NA NA NA NA
9 SEC 26 NA NA 27 NA 26 NA 26 NA 38 NA
10SEC NA NA NA NA NA NA NA NA NA NA NA
ME,VS AGE 27.6 NA 26 29.7 NA 31 NA 2 5.5 43 33.5 27.3
I GSC 63 32 NA 28 33 NA 26 NA NA NA NA
2GSC 30 NA 32 38 NA NA NA 40 NA NA NA
3GSC NA NA NA NA NA NA NA NA NA NA NA
4GSC NA NA NA NA NA NA NA NA NA NA NA
30 SC NA NA NA NA NA NA NA NA NA NA NA
30 SC 28 NA 28 NA NA NA NA NA NA NA NA
7GSC 33  ̂A 25 25 NA NA NA NA NA NA NA
SGSC 92 23 29 23 29 N'A NA 28 NA NA NA
9GSC 24 NA NA 24 N'A NA NA NA NA NA NA
10GSC ma NA NA NA NA NA NA NA NA NA NA
me a n AGE 36.6 27.5 28.5 28.5 31 NA 26 34 NA NA NA
TOT. MW. AGE 32.1 27.5 27 29.3 31 31 26 27.6 43 33.5 27.3
Table 35
Educational Levels of Women’s Coaches in Selected








Basketball 1 6 2 5 3 11
Asst. Basketball NA NA NA 2 2
Volleyball 1 5 2 4 3 9
Tennis 3 4 1 1 2 2 4 6 3
Badminton NA NA NA 1 2 1 1 2 1
Coif 4 4
So f tbal1 NA NA NA 1 1 1 1
Gymnast ics 1 4 2 1 6
Sv imm ing 1 1 2 NA NA NA 1 1 2
Track 1 3 NA NA NA 1 3
Field Hockey i4- NA NA NA 1
TOTAL 8 27 4 7 18 3 15 45 7
Chapter 5
SUMMARY, CONCLUSIONS, AND RECOMMENDAT TONS
The purpose of this study was to determine the status of women's 
intercoIlegiate athletic programs in selected colleges and universities 
in the Southeast Region of the United States. The following areas were 
exami n e d :
1. Philosophy of women's athletics.
2. Background and b u d g e t .
3. Administrative organization.
4. Sports, coaches, and facilities.
A questionnaire was prepared and submitted to appropriate athletic 
administrators at ten Southeastern Conference institutions and ten 
Gulf South Conference institutions. Responses were received from 
twenty athletic administrators.
The data were compiled and analyzed. Summaries of the responses 
were presented in tabular form.
SUMMARY
The findings of the study were:
1, Title IX has had tremendous philosophical impact on the institu­
tions of higher education in the Southeastern Conference and Gulf South 
Conference. Title IX requirements played a prominent role in the 
establishment of women's athletic programs.
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The respondents were evenly divided as to whether Title IX was a 
threat to men's athletic programs. However, three-fourths of the re­
spondents indicated their institution's men's programs had not been 
harmed as a result of Title IX.
3. Proponents of women'*1’ athletics have used Iitlu IX as a force
to gain concessions at four of the twenty institutions.
A. The heads of campus had become actively engaged in the plan­
ning of the women's athletic programs.
5. No GSC school budget for women's intercollegiate athletics 
exceeded $50,000. Seven SEC schools have budgets exceeding $50,000 
for women's athletics.
6. The women's athletic programs were operated within their 
allotted budget in eighty percent of the twenty institutions.
7* No women's athletic budgets were decreased for the 1976-1977 
school year, although three institutions1 budgets remained at the same 
level.
8. Fifty percent of the institutions have made long range budget 
plans of two years or more, while fifty percent have failed to do so.
9. The women's athletic programs were most frequently financed
by the university budget allocation process, contributions, and student 
fees.
10. The women's athletic programs were unable to support them­
selves by self-generated revenues.
11. All twenty institutions were members of the Association of 
Intercollegiate Athletics for Women and abided by the rules of that 
organization.
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12. The policies of the AIAW concerning recruiting and scholar­
ships were considered problem areas by the administrators responding 
to the questionnaire.
13. Seventy-five percent of the institutions provided some form 
of scholarship aid to female athletes.
14. The majority of SEC and GSC institutions placed the women's 
programs under the men's athletic department.
15. Eighteen of the institutions have women's athletic directors 
for their women's programs.
16. Eighty-nine percent of the women's .athletic directors were 
members of their institution's staff when they were appointed athletic 
d i r ector.
17. The women's athletic directors included in the survey were 
qualified for their positions based on the criteria of administrative, 
coaching, teaching experience, and educational level.
18. The women's athletic administrative staffs were usually
limited in number and shared personnel with the men's administrative 
staff.
19. In order of popularity, sports participation by the SEC and 
GSC schools were basketball, tennis, volleyball, gymnastics, track, 
swimming, golf, badminton, softball, and field hockey.
20. The women's teams participated in a sufficient number of
athletic contests to constitute a full season.
21. Officials for women's athletic contests were usually obtained 
by coaches of the individual sports.
22. A majority of the EEC and GSC institutions reported that 
physical facilities were shared by the men's and women's athletic programs-
99
23. Women athletes have shared training facilities at most in­
stitutions in the SEC and GSC.
24. Administrative decisions and surveys of students were the 
main reasons for selecting the sports included in the women's athletic 
programs.
25. Coaching opportunities for women have expanded with the a d ­
vent of women's athletic programs. There were three times more female 
coaches than male coaches identified with the women's athletic programs.
26. Using coaching experience and educational level as criteria, 
women's sport coaches were qualified for their positions.
CONCLUSIONS
The conclusions drawn from the results of this study were as 
f o 1 lows:
1. Intercollegiate athletics for women have become significantly 
important as a result of Title IX provisions to warrant considerable 
attention from university administrators.
2. The women's athletic programs were financed most frequently
by the university budget allocation process, contributions, and student 
f ees.
3. Title IX has been the main source of pressure for developing
a women's athletic program, but in some instances, pressure from school 
coeds or school faculties have motivated administrators to act in regard 
to women's athletics.
4. The women's programs existed as a department within the Men's 
Athletic Department or within the Physical Education Department, or as 
a separate department under the head of campus or a vice-president .
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5. Sports existing in the women's programs in the SEC and GSC 
institutions were basketball, tennis, volleyball, gymnastics, golf, 
and softball. Track, swimming, and field hockey also existed in some 
SEC institutions.
6. Generally, SEC institutions offered more sports for women 
than did the GSC institutions.
7. Most sport coaches, using mean years of coaching experience 
as a criterion, have earned between four and eight years of coaching 
experience, and were well qualified.
8. The majority of women's sports coaches have earned at least 
a m a s t e r ’s degree and were qualified professionally.
9. The SEC and GSC schools were making progress toward compliance 
with Title IX as evidenced by the following:
A. The twenty institutions have women's athletic programs.
B. Budget increases for the women's athletic programs 
were planned for seventeen schools in 1976-1977.
C. Qualified coaches and administrators were employed 
and served for the women's programs.
D. Representative schedules were scheduled by the women's 
athletic teams.
E. Athletic scholarships were a v a i l a b l e  for women athletes 
at eighteen of the institutions.
F. The twenty institutions in the study were members of 
the A1AW and adhered to its rules and regulations.
G. Team travel and equipment were included in the w o m e n ’s 
athletic programs' budgets at all Institutions included 
in the study.
101
H. Athletic facilities were shared by men's and women's
teams at most institutions.
10. Some of the differences in the w o m e n ’s programs between the 
SEC institutions and GSC institutions were as follows:
A. The SEC institutions had larger budgets fur women's 
sports than the GSC institutions.
B. The budget increases for w o m e n ’s sports were larger 
in the SEC than in the GSC.
C. Generally, SEC schools offered more sports in their 
programs than did the GSC schools.
D. The SEC institutions offered more scholarship aid to 
women athletes than did the GSC institutions.
E. Funds for the women's programs came predominantly from 
self-generated funds of the m e n ’s program in the SEC, 
while they came predominantly from the university budget 
allocation process in the GSC.
RECOMMENDATIONS
The following recommendations were made:
1. There should be separate men's and w o m e n ’s athletic programs 
existing at an institution.
2. Funding for the women's athletic program should come primarily 
from the budget allocation process of the institution, stemming from 
legislative appropriations in the cases of public institutions. This 
will allow freedom from undue influences from the men's program.
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3. A separate administrative and coaching staff should be mai n ­
tained for the women's athletic program so that the development of a 
women's program can occur independently of the men's program.
4. The use of facilities should be coordinated at the vice- 
presidential level of the institution.
5. Female athletes should enjoy all the advantages that a male 
athlete enjoys in the educational process of an institution.
6. Coordination and training of officials for women's athletic 
contests are a vital concern and should be a function of the A1AW.
7. A trainer for women's athletic teams should be employed by 
all institutions.
8. In the building of new athletic facilities, the needs of 
the women's athletic programs should be considered.
9. The best qualified coaches and administrators available 
should be hired for the women's athletic programs, regardless of sex.
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L. Mr. Ed Davis 
Ticket Manager 
Louisiana State University
2. Mr. Jack Gilmore
Assistant Athletic Director for Business 
Louisiana State University
3. Dr. John Moore
Business Manager of Athletics 




WOMEN'S INTERCOLLEGIATE ATHLETIC PROGRAMS IN SELECTED 
UNIVERSITIES AND COLLEGES IN THE SOUTHEASTERN 
REGION OF THE UNITED STATES
Bradford Weldon Hovious 
275 W. Roosevelt 
Apartment 2254 
Baton Rouge, LA 70802
INSTRUCTIONS: The following questionnaire is divided into four
categories:
I. Philosophy of Women's Athletics
II. Background and Budget
III. Administrative Organization
IV. Sports, Coaches, and Facilities
Please answer each question as completely as 
possible. The questionnaire refers to the 
1975-76 school year.
I. PHILOSOPHY OF WOMEN'S ATHLETICS
SCHOOL SYMBOL
1. Rank In order (1, 2, 3) the top three reasons for having a women's 
athletic program. Please be frank.
Philosophy and/or tradition of the school
________  Title IX requirements
_ _ _ _ _  Pressure from school coeds 
Pressure from alumni 
_ _ _ _ _  Pressure from the school faculty
________  Pressure from the athletic committee or touncil
Pressure from a lawsuit 
Other (list)
2. Who are the people and/or organizations responsible for formulating 
the university's course, of action for the women's athletics program 
Head of campus 
  Men's Athletic Director
   W o m e n ’s Athletic Director or Coordinator
Alumni Group
  Student group(s) - please list ____ ____ _  _
Athletic committee 
Others (list)
3. Is your present women's athletic program a result of, or was it 
changed by the advent of Title iX? Please be candid.
_________ Yes
________  No
4. What year was the present program b e g u n ? ____________  _______  _
5. Do you feel that the making of Title IX into law is a threat to the 
structure of men's athletic programs as they exist at the present? 
________  Yes
______  No
6. To date, have any men's sport programs been deleted, cut back, or 
harmed by the addition of a w o m e n ’s intercollegiate sports program 
on your campus ?
________  Yes
No
If Yes, please identify and to what extent.
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7. Have the proponents of women's athletics on your campus ever used 




II. BACKGROUND AND BUDGET
8. Please check the range which contains the amount of your women's 
intercollegiate athletics budget for 1975-1976.
$0 - $25,000 $75,001 - $100,000
$25,001 - $50,000 " $100,00 1 - $125,000
_________  $50,001 - $7 5,000 ~ $125,001 and over
9. The women's athletic department _________ stayed within this budget.
exceeded this budget.
10. Has this budget    been increased for 1976-1977?
_ _ _ _ _  been decreased for 1976-1977?
remained the same?
11. If changed, by what amount has the women's athletic- budget been 
increased or d e c r e a s e d ? ______   ____________   _ _______
12. Have long range budget plans (two years or over) been made by your 
institution for women's athletics?
  Yes
_ _ _ _ _  No
13. Please check or list the decision makers for budget matters of the 
women's athletic program.
__________ Head of campus
  Vice-President, for __________________ ____________ _ _ _ _ _
 ________  Men's Athletic Director
   Women's Athletic Director or Coordinator
_ _ _ _ _ _  Business Manager of Athletics
Athletic Committee or Council
Student leader(s) __________________ ________ _________ ______
Women's sports coaches
Chairman of Physical Education Department 
Faculty m e m b e r ( s ) _______ __________ _ _____
Others (list)
Ill
14, What Items do you Include in the budget?
__________ Team Travel__________________ __________ Recruiting
__________ Team Equipment __________ Clerical Help
__________ Coaches Salaries______________________ Insurance(s)
__________ Coaches Supplements _________  Administrators Salaries
__________ Scholarships __________ Medi al Supplies
Others (list)
15. Rank in order (1, 2, 3) the sources of funds to operate your 
women's athletic program.
__________ Self-generated funds of men's program.
_ _ _ _ _ _  Contributions
_ _ _ _ _ _  University budget allocation process (legislative
appropriat ion)
_ _ _ _ _ _ _  Self-generated funds of women's program
__________ Others (list) ______  ___




______ University budget allocation process (legislative
appropriation)
Others (list )
17. Does any women's sport support itself entirely by revenues from 
admissions to its contests?
__________ Yes
__________ No
If answered Y e s , please list sport(s) _ _ _ _ _ _ _ _ _  ___________
18. Other than paid admissions to events, do the women's athletic teams 
carry on any fund raising projects to help support their programs?
__________ Yes
__________No
If answered Y e a , please list projects _______
19. Does your women's varsity program have the same relationship with




20. With what sports organizations Is your women's program affiliated?
__________A.I.A.W. - Association of Intercollegiate Athletics for
Women
__________Same as your men's conference
__________NCAA - National Collegiate Athletic Association
__________DGWS - Division of Girls and Women's Sports
__________Others (list) ____________________________
21. Do you feel these affiliations offer you the associations and 
benefits you desire for your women's program?
Yes
No
Explanation (if any) _________________________ _______________ _______
Do you feel these affiliations offer the controls in the areas of




23. Do you offer scholarships for prospective female student athletes? 
(A scholarship is defined as any compensation which might be trans­
lated into a monetary value.)
Yes
__________No
24. If you answered Yes to question number 23, what sports and how many 
scholarships are offered?
Sport Number of Scholarships
25. Please check the following benefits a scholarship may include:
__________Set monetary amount $ _________________
__________Tuition
__________Books
  Me a 1 s
hodg in g
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26. Do you give "full" scholarships to women student athletes? 
(tuition, fees, books, meals, lodging)
__________ Yes
__________  No
27. How would you describe the way recruiting is handled in w o m e n ’s 
athletics at present?
__________ Needs improving
__________ In proper perspective
__________  In proper perspective, could get out of hand
________ Other ( e x p l a i n )  _______ _ _ _ _ _ _ _ _____ ____
28. Please check the recruiting procedures your coaches use.
Personal visits to prospective ___________ Contact through
athletes off campus high school coaches
__________  Telephone visits  ___ Sport camps
Letters ____  Spoi t clinics
__________ Film reviews__________________________ ___ ____  Try-outs before






29. Where does the Women's Intercollegiate Athletic Program fit into 
the University's organizational structure?
Separate department under the President or Chancellor
__________  Separate department under a Vice-President
__________  Under the Men's Athletic Department
Under the Physical Education Department
Other ( l i s t ) _____________ ____________________ _______ _
30. Do you have a Women's Athletic Director or Coordinator? 
__________ Yes
_ _ _ _ _  No
31. What is the sex and age of the Women's Athletic Director? 
__________  Male _ _ _ _ _ _
Female
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32. Who is the Women’s Athletic Director's Immediate supervisor? 
  President or Chancellor
_________ Vice-President for ________________________________
_________ Athletic Committee or Council
_________Men’s Athletic Director
_________ Men's Assistant Athletic Director
_________ Chairman of the Physical Education Department
__________ Other (list) ____________ _________________________________
33. Background of the Women's Athletic Director
__________  Administrative experience _____
__________  Coaching experience__________________
__________  Teaching experience___________________
34. What is the educational level of the Director?
__________ B a c helor’s degree
__________Master's degree
__________ Doctorate
35. What is the race of the Director?
__________  Caucasian
__________ Black








37. What positions are on the Women's Athletics Administrative staff? 
Please indicate separate persons from men's department or shared 
duties of jobholder in both departments.
Separate Shared Ma^e Female
_____ Women's Athletic Director or
Coordinator    _ __ ______
  Women's Assistant Athletic
Director     _________
 Sports Information Director _ _ _ _ _ _ _____   _ _ _ _ _
 Women's Athletic Business M g r . ______ _ _______ _____ _______
  Women's Ticket Manager____________________  ______  ___  _______
  Graduate Assistant for ___ _ ______ ___  ____  ______
  Secretary (ies) _________  __________ __ ______
  Women's trainer _______________ ___________
Academic advisor _ _ _ _ _  _ _ _ _ _ _________ _______
Number of years 
Number of years 
Number of years
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39. Who handles game management for w o m e n ’s athletic events?
__________ Men's athletic staff
__________ Women's athletic staff
E x p l a n a t i o n __________________________________________________ ___
IV. SPORTS, COACHES, AND FACILITIES



















41. How many tournaments and/or contests did each sport checked in 
question number 40 have during the last season?
Sport Number of Contests
42. How are referees and umpires obtained for your athletic events?
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43. Who is responsible for obtaining officials for athletic events?
__________  Administrative personnel
__________ Team coaches
__________ Conference











45. Coaches' Educational Level
Sport Bachelor’s
1.      _
2  . _______________; _
3. ________________ ________________
4. ________________ ____________
5. ________________  ____________





Supplemental Coaching Ex- 
Salary _ perience
Master * s Doctorate
46. What Athletic facilities are shared?
__________ Track ___
__________ Tennis courts _ _ _ _ _ _











to women's teams exclusively?
__________ Golf Course
__________ Gymnasium
_ _ _ _ _ _ _  Coliseum
Other (list)
48. Do the women's teams share a training facility?
have their own training facility?
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Please be candid in answering this question.





Survey of students ________ Availability of
C o aches a v ailable__________ __  ____  Av a i l a b i l i t y  of




SOUTHEASTERN CONFERENCE ATHLETIC 
BUSINESS MANAGERS
1. C. D. Tatum, Jr. University of Alabama
2. Bill Beckwith Auburn University
3. Bob Moore University of Florida
4. Kermit Perry University of Georgia
5. Louise L. Gilchrist University of Kentucky
6. Jack Gilmore Louisiana State University
7. John Reed HoLley University of Mississippi
8. Leo P. Jones Mississippi State University
9. Gus Manning University of Tennessee
10. Robert L. Naylor Vanderbilt University
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LETTER TO THE SOUTHEASTERN CONFERENCE 
BUSINESS MANAGERS
Dear __________ :
Enclosed you will find a questionnaire concerned with gathering 
information on women's intercollegiate athletic programs in the SEC.
I have chosen this topic as my dissertation subject, which is part of 
the requirements that must be completed for my doctorate at Louisiana 
State University. Mr. Jack Gilmore, Assistant Director of Athletics 
for Business, who has been of inestimatable value to me in this project, 
may have already informed you of my plans. We feel that in your posi­
tion you have access to the information requested in the questionnaire.
This study may be of interest to you and important in that it will 
attempt to ascertain the status and scope of women's intercollegiate 
athletic programs at three different levels of competition at schools in 
the Southeastern United States. It will cover a period of time one year 
after the signing of Title IX into law (1975-1976 school year).
As one who is intimately acquainted with the problems of today’s 
athletic administrators with regard to Title IX and women's intercolle­
giate athletics, I fully realize that some of the requested information 
may be sensitive In nature. Therefore, I will keep your responses con­
fidential. The Information will be made available only to the members 
of my doctoral committee and to you, if you are interested in the re­
sults of the study. University policy also requires that 1 furnish a 
copy of the dissertation to the LSU Graduate School and one to my major 
professor. Individual schools will not be identified in the study, un­
less the information has already been made public (i.e., a newspaper 
article or periodical). Your school has been given a coded identifi­
cation symbol to aid in keeping your replies confidential.
Your help is greatly appreciated in this project. It is evident 
that It cannot be accomplished without your assistance. A se 1 f-addressed 
and stamped envelope Is enclosed for your convenience.
Sincerely,
Brad Hovious
Administrative Intern, LSU 
275 West Roosevelt Street 
Apar tment 22 5 i 
Baton Rouge, I,A 70 802
Enclosures
APPENDIX F
LETTER TO GULF SOUTH CONFERENCE 
ATHLETIC DIRECTORS
D e a r __________ :
I am a doctoral student at Louisiana State University. I work as 
an administrative graduate assistant with the LSU Athletic Department. 
For my dissertation, I am doing a study on women's intercollegiate 
athletics in the schools of the Southeastern Conference and the Gulf 
South Conference. Mr, Horace McCool, Athletic Director at Delta State 
University, has advised me to send the enclosed questionnaire to you 
as one who would have the information I am seeking, or would be able 
to give it to someone at your school who would be witling to fill it 
o u t .
The study may be of Interest to you as it will attempt to ascertain 
the status and scope of women's athletic programs in the two conferences 
approximately one year after Title IX became law. If you are interested 
information obtained in the study will be made available to you upon re­
quest. As one who is intimately acquainted with the problems of today's 
athletic administrators with regard to Title IX and women's intercol­
legiate athletics, I fully realize that some of the requested informa­
tion may be sensitive in nature. Therefore, I will keep your responses 
confidential. Individual schools will not be identified in the study, 
unless the information has already been made public (i.e., a newspaper 
article or periodical). Your school has been given a coded identifi­
cation symbol to aid in keeping your replies confidential. The question 
naire should take approximately twenty to thirty minutes to complete.
It is evident that the study cannot be completed without your help. 
Your cooperation in this matter is greatly appreciated.
Since rely ,
Brad Hovious
Administrative Intern, LSU 
275 West Roosevelt Street 
Apartment 2257*




LETTER WRITTEN BY HORACE MeCOOL 
IN SUPPORT OF THE STUDY
Athletic Directors 
Gulf South Conference
It Is a pleasure for me to support the survey being conducted by 
Mr. Brad Hovious concerning women's athletics in the Gulf South Con­
ference. Mr. Hovious is attempting to complete his doctorate degree 
at Louisiana State University and also has a vast interest in athletics 
in general and the importance of women's athletics in particular.
The questionnaire enclosed herewith which is very important to 
the total survey takes approximately twenty minutes to complete. I 
encourage you to invest this time from your busy schedule as I am sure 
it will pay rich dividends as a significant part of the total research.
Thank you for your help with this survey instrument and for your 
Interest in women's athletics. Please call on me any time you feel 
that I might could be of service to you.
Sincere ly ,
Horace McCoul 
At h 1 e 11 c Director
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